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THIS AGREEMENT entered into as of July 1,2003 by and between the KENMORE-TOWN OF 
TONAWANDA UNION FREE SCHOOL DISTRICT (herein call the "District") and the KENMORE 
TEACHERS ASSOCIATION (herein called the "Association"). 
W I T N E S S E T H :  
WHEREAS, the Board of Education (herein called the "Board") and the Association recognize and 
declare their mutual intent to promote harmonious and cooperative relationships among the District, the 
Association and the employees to whom this Agreement applies, and to protect and promote the public interest 
by assuring at all times the orderly and unintempted operations of the Kenmore-Town of Tonawanda Union 
Free School District; and 
WHEREAS, the Board and the Association declare that providing a quality education for the children of 
the District is their mutual aim; and 
WHEREAS, the Board, under law, has the final responsibility for establishing policies for the District, 
the Superintendent of Schools and hisher staff have the responsibility of carrying out those established policies, 
and the professional teaching personnel covered by this Agreement (herein called 'Teachers") have the 
responsibility for providing the best possible education in the classroom; and 
WHEREAS, the District and the Association have reached certain understandings which they desire to 
confirm in this Agreement; 
IT IS HEREBY AGREED AS FOLLOWS: 
ARTICLE 1. RECOGNITION 
1.0.1 Exclusive Recognition. The District recognizes the Association as the sole and 
exclusive collective bargaining representative for all full-time and part-time employees of the District assigned 
to the positions for which certification is required by the New York State Department of Education, as more 
particularly set forth in the resolution adopted by the Board on November 13, 1967, as amended. 
1.0.2 Teacher(s) Defined. The terms Teacher or Teachers when used hereafter in this Agreement refer to all 
employees in the negotiating unit described above. 
1.03 Recognition Duration. Such recognition shall extend for the length of this 
Agreement and the District shall not negotiate with any organization on behalf of Teachers other than the 
Association for the duration of such recognition. 
ARTICLE 2. DEDUCTIONS 
Section 2.1 Dues and Agency Fees 
2.1.1 Deduction, Transmission. The District hereby confers upon the Association the exclusive right to have 
its membership dues deducted fiom the salaries of those Teachers who individually and voluntarily authorize 
same and to have agency feei deducted from the salaries of those Teachers who do not so authorize membership 
dues deduction. All membership dues and agency fees deducted from Teachers' salaries shall be transmitted to 
the Association in a single lump sum and the Association shall be solely responsible for the proper distribution 
of such dues and agency fees deductions. 
2.1.2 Authorization Forms. Dues deduction authorizations shall be in writing in a form satisfactory to both 
parties hereto. 
2.13. Amount. The Association shall certify in writing to the District the amount of such membership dues 
and agency fees and any revisions thereto. During the Scheduled Deduction Period, the District shall make 
such deductions commencing with the first payroll period thirty (30) days after receipt of a written notice of a 
revision in the amount of dues and agency fees to be deducted. 
2.1.4 Scheduled Deduction Period. The deductions of the total amount of membership dues and agency fees 
shall be made in twenty (20) equal installments commencing with the first payroll in October. The period in 
which deductions are made shall be known as the Scheduled Deduction Period. 
2.1.5 September List of Authorizations. No later than the third week in September, the Association shall (i) 
provide the District with the original signed dues authorization cards and a list of those Teachers who have 
voluntarily authorized the District to deduct dues for the Association, or any of them designated on the 
authorization cards, and (ii) transmit, at the same time, to the respective other associations a list of the members 
and their addresses who have authorized the payroll deductions of membership dues for such other associations. 
2.1.6 Later Authorizations. Any authorizations for the payroll deduction of membership dues for any of the 
associations named on the authorization card which shall not have been provided to the District on or by the 
third week in September shall not become effective and the deductions requested to be made thereby shall not 
be made until commencing with the second payday following the transmittal of said authorization to the 
District. Thereafter, proper deductions shall be made for the balance of the Scheduled Deduction Period. 
2.1.7 Transmittal. The District shall transmit the total amount of dues deducted in each payroll period to the 
Association during that payroll period. The final transmittal shall be accompanied by a listing of the Teachers 
for whom dues and agency fees deductions have been made and the amount deducted for each, and the date of 
the commencement of such deductions. 
2.1.8 Indemnification. The Association shall indemnify, defend and save the District harmless against any 
and all claims, demands, suits or other forms of liability that shall arise out of or by reason of action taken or not 
taken by the District pursuant to the provision of this Article. 
. . 
2.1.9 Questions. Except where a clerical error has been made in the deduction of dues or agency fees, which 
error will be adjusted promptly, any questions as to the correctness of the amount deducted shall be settled 
between the Teacher and the Association. I 
Section 2.2 VOTEICOPE 
2.2.1 Deduction. Teachers shall have the privilege of having voluntary contributions to VOTEfCOPE 
deducted from their salaries. 
2.2.2. Applicable Provisions. All the provisions of Section 2.1 of this Agreement shall apply to VOTEICOPI 
deductions. 
Section 2 3  Benefit Trust 
2.3.1 Deduction. Teachers shall have the privilege of having voluntary contributions to the NYSUT Benefit 
Trust deducted from their salaries. 
2.3.2 Applicable Provisions. All the provisions of Section 2.1 of this Agreement shall apply to NYSUT 
Benefit Trust deductions. 
Section 2.4 Health Insurance 
2.4.1 Contributions. Required contributions for health insurance coverage (e.g. for HMOs for part-time 
Teachers, and pursuant to paragraph 12.1 -5 of this Agreement) shall be deducted from salaries of the affected 
Teachers. 
ARTICLE 3. NEGOTIATIONS 
3.0.1 Material from the Association. The Association shall provide the District with copies of its by-laws, 
constitution, officer lists, and names of its negotiation representatives prior to the initial negotiation meeting. 
Also the Association shall provide the District with the minutes of any general Association meeting at which the 
negotiations or final agreement are in any way discussed. 
3.0.2 Material from the District. The District shall provide the Association's negotiation representatives 
upon their request any materials and information constituting the public records of the school district, including 
a copy of the school district administrative regulations and amendments thereto, and the minutes of any regular 
Board meeting at which the negotiations or final agreement are in any way discussed. If there is a dispute about 
what constitutes public records, both parties shall be bound by the determination of the Commissioner of 
Education or his legal staff. 
3.03 Communications. There shall be no restrictions on informal or internal communication during 
negotiations. Advance notice of press releases will be given to the other party. 
ARTICLE 4. TEACHING CONDITIONS 
Section 4.1 Committees 
4.1.1 Ad Hoc Committees Purpose. The Superintendent and the President of the Association will agree when 
an Ad Hoc Committee is required. Ad Hoc Committees will be utilized to discuss and study specific subject 
assignments of educational concern, program, and personnel. The subject assignments and a reporting date are 
to be mutually agreed upon by the President of the Association and Superintendent. 
4.1.2 Ad Hoc Committees Members. The Superintendent and the President of the Association will determine 
the membership of the Ad Hoc Committee. 
4.13 Ad Hoc Committees Recommendations and Report. An Ad Hoc Committee will present its 
recommendations and report simultaneously to the President of the Association and the Superintendent. 
4.1.4 Ad Hoc Committees. 
The parties agree to set up an Ad Hoc Committee to investigate creating a position for a technical person 
for each building and what an appropriate stipend for the position would be. The committee will make its 
recommendation to the parties by June 30,2004, or mutually agreed upon date. 
The parties agree to set up an Ad Hoc Committee to research the position of school guidance counselor 
and school social worker and determine the appropriate work for each in the Kenmore School District. The 
committee will report its finding and recommendation to the parties by June 30,2004, or mutually agreed upon 
date. 
4.1.5 District-Wide Curriculum Committees. The Association is entitled to representation on district-wide 
curriculum committees as determined by the Superintendent and the President of the Association. 
4.1.6 Search Committees. The Association recognizes that the Board has the sole responsibility for the 
approval of appointments of all staff members, including administrative and supervisory personnel, upon the 
recommendation of the Superintendent. There will be an Association representative(s) on search committees 
for the position of principal, assistant principal, supervisor, or curriculum learning specialist. 
4.1.7 Search Committee for Teacher Vacancy. When the District determines to fill a Teacher vacancy, and 
there is not a bargaining unit member who has a right to fill that position, a buildingtdepartment selection 
committee will be established. The committee will consist of six members. Three members of this committee 
will be selected by the District and three members of the wmmittee will be selected by the Association. The 
committee shall recommend two names to the Superintendentldesignee for fUrther consideration. 
Section 4.2 Professional Conduct 
4.2.1 Compliance with Rules. Teachers are expected to comply with reasonable rules, regulations and 
directions from time to time adopted by the Board or its representatives, which are not inconsistent with the 
provision of this Agreement, provided that a Teacher may reasonably rehse to carry out an order which 
threatens physical safety or is offensive to generally accepted moral or professional standards. 
4.2.2 Breach of Discipline. When any alleged breach of discipline has occurred in regard to which the 
Administration proposes to take action which may have an adverse effect on the Teacher's record, the 
Association and Teacher will first be apprised of the situation within five (5) days of when the Administration 
has knowledge of the incident. When, in any such case, the Supervisor apprises the Teacher of the allegation, at 
the Teacher's request, a representative of the Association shall be present. In the event of disagreement 
between the Association and the administration as to the merits of the allegation, the matter may be processed 
and must be so processed to the extent required by Section 4.7 of this Agreement. 
4.23 Disciplinary Action. No Teacher shall be disciplined, formally reprimanded, reduced in compensation 
or deprived of any professional advantage provided herein without just cause. Any such matter shall be subject 
to the grievance procedure hereinafter set forth. The basis for disciplinary action will be made available to the 
Teacher prior to the taking of any such action. The dismissal of any untenured teacher shall not be subject to 
. the grievance procedure. 
4.2.4 Sexual Harassment. The responsibility for prevention of sexual harassment is shared by all 
administrators, supervisors and employees. Therefore, every administrator or supervisor is expressly forbidden 
to use implicit or explicit sexual behavior to control, influence or affect the career, pay or job of an employee. 
Similarly, employees will not make any deliberate offensive comments or gestures or physical contact of a 
sexual nature in the work place toward any other employee, administrator, supervisor or student. For additional 
information see Board of Education Policy. 
Section 4.3 Personnel File 
43.1 Access to File. The only official personnel file shall be the master file maintained in the Human 
Resources Office. The District will establish and maintain procedures designed to prevent the disclosure of 
confidential information in the Teacher's master personnel file to unauthorized persons or for other than official 
District business. Each Teacher shall have the right during normal office hours, to review and copy the contents 
of hisher own master personnel file except for confidential employment references. 
4.3.2 Letters. Correspondence and other documents pertaining to the Teacher may be submitted to the Office 
of Superintendentldesignee for filing by the Teacher or by an Administrator provided that the Teacher is made 
aware of their inclusion in his/her master file. In the case of letters received which are derogatory in nature, the 
Teacher shall be given the opportunity to acknowledge that helshe has read the document by affixing h i h e r  
signature thereto. Such signature does not indicate agreement with the contents and the Teacher may submit a 
written response to be attached to the letter of criticism. 
43.3 Expunging After Three Years. Correspondence and other documents referred to in paragraph 4.3.2 will 
be expunged from the Teacher's file three (3) years after the original filing of the document except where a 
charge or complaint is of misconduct constituting a crime when committed, as referenced in Subdivision 1 of 
Section 3020-a of the Education Law. Teacher evaluation documents shall not be subject to this expunging. 
Section 4.4 Non-Teaching Duties 
4.4.1 Cafeteria Duty. Unless a Teacher volunteers for cafeteria duty, helshe shall not be required to perform 
such duties more than one class period per day. Cafeteria duty is recognized to be a supervisory duty rather 
than part of the standard five (5) periods of teaching duty. 
4.4.2 Curriculum Learning Specialist. Curriculum Learning Specialists (CLS) will be appointed on an 
annual basis. Curriculum Learning Specialists will be scheduled for two release periods, shall not be assigned 
supervisory duties and shall receive a stipend. A $5,000 stipend will be provided to the following CLS 
positions: English, Math, Science, Social Studies, Technology, Business, Art, Music, F.A.C.S., HeaWPhysical 
Education, Foreign Language, Library Media and Special Education. 
A pool of one hundred thirty (1 30) additional workdays has been established for Curriculum Learning 
Specialists. Such days are to be compensated at two hundred twenty-five dollars ($225)/day and allocated by 
consensus between the Assistant Superintendent for Curriculum and the Curriculum Learning Specialists. 
4.43 Building Department Chair and Elementary Building Stipend. 
Distribution of resources at the building level will be determined by a building committee. The 
committee will be comprised of three (3) members appointed by the Association President and three (3) 
members appointed by the Superintendent/designee. Appointments to these positions will be made annually. 
The following amounts are to be distributed by this committee. 
High School 
Middle School 
Elementary School 
Section 4.5 Use of Automobile 
4.5.1 Cash Allowance. Teachers who are required in the course of performing their professional duties to 
drive automobiles fiom one school building to another shall receive a car allowance of the number of cents per 
mile allowed by the Internal Revenue Service for deduction of business miles driven at the time of submission 
of the voucher. 
4.5.2 Transporting Students. The transportation of students by Teachers in personal automobiles shall not be 
permitted except as expressly authorized by the Superintendeddesignee, or as may be required in an 
emergency affecting the physical health or safety of students. The Board's liability in such circumstances shall 
be determined in accord with Section 3023 of the Education Law. 
Section 4.6 Professional Performance Review 
Professional Performance Review in this District shall be conducted annually for each Teacher. The 
goal of this annual assessment is to improve the instructional skills of the staff. It shall consist of two models: 
A and B. Model A is designed to meet the need of the non-tenured Teacher. Model B is designed to 
accomplish the task of improving the skills of the tenured Teacher. A Performance Review Board, established 
by the District and Association, shall oversee and manage the various components of these assessments 
methods. 
4.6.1 Review of Non-Tenured Teachers (Model A). Non-tenured Teachers shall be placed in Phase I or 
Phase I1 of Model A of the performance review process on the basis of their teaching experience. 
A. All Teachers with no previous experience will be placed in Phase I for their entire first year of 
teaching. 
B. All Teachers with at least one semester (or the equivalent in number of days) but less than three 
years of teaching experience will be placed in Phase I. Such individuals may move to Phase I1 
afte~ one semester of placement in Phase I. 
C. Teachers with three years or more of teaching experience may be placed in Phase 11, if this is 
considered the appropriate placement by the Performance Review Board. 
Phase I of Professional Performance Review is created to facilitate and enhance the professional 
development of the novice Teacher. A mentor will be assigned to a Teacher in Phase I to advise, 
counsel, and model classroom techniques. Mentors will stress the importance of developing 
successful teaching skills and attitudes that will fulfill the Teacher performance criteria of the 
school district. Probationary Teachers assigned to Phase I will be assigned a regular Teacher 
load. 
In order to address concerns of time commitment, the building principal, probationary 
Teacher, and mentor must agree to accept college junior participants before they are assigned to 
a probationary Teacher. 
The probationary teacher will be considered an intern with a Teacher as hisher 
instructional mentor. The mentor Teacher will work with the probationary Teacher at least the 
equivalent of one M l  day every two weeks. Attempts will be made by the Review Board to 
assign mentors fi-om the same level andlor subject area as the probationary Teacher. An 
assessment based on the Teacher performance criteria will be submitted to the Review Board by 
December 1 and April 15, or on the dates established by the Mentor Board. 
Phase I will include informal classroom observations as well as at least one formal 
classroom observation per semester by the building principal or immediate supervisor. These 
assessments will be based on the Teacher performance criteria. Assessment of the Phase I 
participant will be done by the mentor and the principal or supervisor. Assessments by the 
mentors shall be submitted to the Review Board and the Teacher by December 1 and April 15, or 
on the dates established by the Mentor Board. Assessments by the principal or immediate 
supervisor shall be submitted to the Superintendent's Office by December 1 and April 1. The 
assessments will be based only on the established Teacher performance criteria. On the basis of 
these assessments the Review board will: 
1. Determine the appropriate placement of the Teacher in Phase I or I1 
2. Recommend to the Superintendent of Schools: 
a. Continued employment in the District 
b. Tenure 
c. Dismissal 
Phase I1 of Model A is designed to meet the needs of the experienced probationary Teacher. The 
Review Board will determine the placement of probationary Teachers in Phase I1 based on their 
successfid performance in Phase I or the quality of their previous teaching experience. The 
experienced Teacher will be assigned a full teaching load. A mentor Teacher will observe, 
assess and discuss the Teacher's performance at least once each ten-week period. Phase I1 will 
include at least one formal observation per semester by the building principal or immediate 
supervisor. These assessments will be based on the Teacher performance criteria. 
Assessment of the Phase I1 participant will be done by the mentor and the building principal 
or immediate supervisor. These assessments shall be submitted to the Review Board and the 
Teacher by December 1 and April 15, or on the dates established by the Mentor Board. The 
assessments will be based on the Teacher performance criteria. On the basis of these 
assessments, the Review Board will: 
1. Determine the appropriate placement of the Teacher in Phase I or I1 
2. Recommend to the Superintendent of Schools: 
a. Continued employment in the District 
b. Tenure 
c. Dismissal 
F. In both Phase I and 11, professional responsibilities other than instructional skills shall be 
assessed by the building principal or immediate supervisor based on criteria developed by the 
administrators and approved by the Superintendent. These reports shall be submitted to the 
Superintendent. 
G.  The Superintendent will discuss with the Review Board decisions contrary to Review Board 
recommendations. 
4.6.2 Review of Tenured Teachers (Model B) 
A. Each tenured Teacher's instructional skills shall be assessed annually utilizing a three-year cycle. 
One year of the cycle must include involvement of an Administrator in a formal assessment. 
Each year of the three-year cycle the Teacher may be required to take ten (1 0) hours of 
prescribed coursework. The ten (10) hour requirement may be prescribed by the District or 
completed through one of the following: (a) designated coursework from the Staff Development 
Center; (b) a course directly related to the subject taught and approved by the principal; or (c) 
these hours may be waived by the principal. All staff development coursework will be discussed 
with the building principal as part of the evaluation process. The Administrator may suggest 
additional coursework that would benefit the professional growth of the Teacher, or may waive 
the requirement of ten (1 0) hours for the next year's cycle based on the Teacher's assessment and 
previous professional development coursework. 
The following options will fulfill the requirement of the annual assessment. The choice 
of an option by the Teacher does not obviate the building principal's right and responsibility to 
observe any class at any time in order to continue to assess and strengthen the instructional skills 
of a Teacher. 
1. Options 
a. A formal assessment by an administrator using the process and criteria 
adopted for the tenure Teacher evaluation program. 
b. A Teacher may participate in clinical supervision. A report indicating 
participation in clinical supervision will be placed in the Teacher's personnel 
file. The Teacher may select fiom the following clinical supervision models: 
1. An administrative team 
2. An administrative-peer team 
3. Apeerteam 
c. Peer Coaching 
d. The teacher may create a portfolio, which would be discussed with an 
Administrator; the Administrator will complete a report to be placed in the 
Teacher's personnel file. 
e. The Teacher many use a video taped lesson and utilize self-reflection, 
providing a summary for the Teacher's personnel file. 
2. It shall be the responsibility of the Assistant Superintendent for Human Resources to 
insure that the annual assessment has been completed for each Teacher. 
3. If the District decides it is going to prescribe up to ten (10) hours of coursework, it must 
notify those teachers prior to June 30 that they will be required to take those hours. Any 
hours that the District prescribes must be offered at least twice during the summer recess 
and once during the fall and spring semesters. 
4. If a Teacher chooses not to complete the ten (1 0) hour requirement of the twenty (20) 
required hours, then helshe shall not be eligible for the stipend in Section 9.3.5. 
B. The Performance Review Board may be requested by a building principal to place a tenure 
Teacher in an Mentor-Intervention-Program. This program will be directed at correcting serious 
instructional deficiencies. 
1. A principal requesting placement of a Teacher in a Mentor-Intervention-Program must 
have completed at least two formal assessments using the criteria adopted for the Phase I 
and Phase I1 Teacher evaluation program. These assessments must have been completed 
during the preceding twenty-week period. The principal must document the prescriptive 
measures given to the Teacher following the first assessment and the results of those 
corrective measures. The Teacher will receive a copy of each assessment and may file a 
response. 
The Performance Review Board will determine the appropriateness of placing the 
Teacher in a Mentor-Intervention-Program. The Performance Review Board or a 
designated member of it will meet with the Teacher and explain the purpose and 
operation of the Mentor-Intervention-program. The Teacher shall have the option of 
accepting or declining placement in a Mentor-Intervention-Program. A mentor will work 
with the Teacher in the Mentor-Intervention-Program until it is deemed no longer 
necessary or not helpful by the Performance Review Board. A copy of all reports filed 
by the mentor shall be given to the Teacher. 
C. If an Administrator determines that a teacher needs improvement, the teacher may select the 
administrator's Performance Improvement Plan or elect the Mentor-Intervention-Program. In 
either event, it shall be the responsibility of the Administrator to conduct at least two formal 
follow-up assessments of the teacher. If it is determined that the teacher continues to need 
improvement after participating in the Mentor-Intervention-Program, the administrator will 
prescribe a Performance Improvement Plan. 
D. It shall be the sole responsibility of the District to initiate any proceedings to discipline or 
terminate any Teacher. The one responsibility of the Performance Review Board and its agents 
is to provide assistance in improving instructional skills. The District agrees that it shall not call 
a mentor as a witness in a tenure hearing and will not use the written reports generated by the 
mentor in the Mentor-Intervention-Program. 
4.6.3 The Professional Performance Review Board. 
The Professional Performance Review Board shall be the governing structure of the mentor and 
intervention programs. It shall receive reports and may request clarification fkom administrators and 
mentor Teachers concerning the instructional competence of probationary Teachers. It shall oversee the 
functioning of the various assessment options for tenured Teachers and attempt to resolve conflicts 
arising fiom them. 
The Review Board shall be composed of nine (9) members appointed annually. Four (4) shall be 
appointed by the Superintendent of Schools to include the Assistant Superintendent for Human 
Resourceddesignee and a building administrator fiom each level (elementary, middle and high school). 
Five (5) shall be appointed by the President of the Kenmore Teachers' Association to include the 
Presidentldesignee and Teachers representing the primary, intermediate, middle and high schools. It is 
recommended that persons appointed to the Review Board should receive training in the mentor 
program. 
4.6.4 The Mentor 
A. Job Description. 
In general, the job of the mentor will be to focus on the improvement of classroom instruction. 
Specifically, the mentor will: 
1. Work with both non-tenured and tenured Teachers. This will include systematic and regular 
observations, written assessments, assistance in obtaining materials, modeling teaching 
techniques (where applicable), arranging observations of other Teachers and discussion time. 
2. Confer with principals,~Curriculum Learning Specialists, department chairs and program 
supervisors on the progress of probationary Teachers. 
3. Participate in mentor training activities and mentor discussions. 
4. Assess the effectiveness of the program. 
5. Meet with the Review Board. 
B. Selection, Qualifications, Guarantee. 
1. Selection shall be by application to the Performance Review Board. 
The application process will include written references from a principal and two (2) 
peers and an interview by the Review Board. 
To be eligible to apply, a Teacher must have completed a minimum of five (5) years 
of successful teaching in Kenmore. 
Mentors may serve for three (3) academic years, if desired, and must return to the 
classroom for one (1) year before reapplying. 
A mentor shall be prohibited by the District from accepting an administrative position 
in the District during the period helshe is serving as a mentor. 
There shall be no more than two (2) retired teachers as mentors and each is subject to 
the application process contained in this section. 
Retired teacher mentors shall receive a one (1) year assignment. 
Retired teachers serving as mentors shall be paid a per diem rate of two hundred 
twenty-five dollars ($225) and shall receive a prorated portion of the premium of a 
health The District's contribution to the premiums for such insurance shall be 
in the same proportion as the mentor's schedule is to a full-time Teacher's schedule. 
2. Mentors shall be: 
a. Considered full-time Teachers at regular Teacher pay and benefits with all 
accumulated seniority rights and shall remain a member of the Teacher's bargaining 
unit. 
b. Mentors assigned to less than a full-time mentor assignment shall receive additional 
salary for a half-time position (prorated at that rate for less than 50%). 
According to the following rates: 
2003-04 $2,337 
2004-05 $2,395 
2005-06 $2,455 
c. Guaranteed the availability of their previous teaching position within their seniority 
rights. 
d. Assigned on the basis of one (I) mentor to eight (8) Phase I Teachers. 
e. Every attempt will be made to keep the maximum mentor load to eleven (1 1) new 
Teachers, using the ratio of four (4) Phase 11 Teachers equals one (1) Phase I Teacher. 
f. The provisions of paragraph B(2)(a)(b)(c) shall not apply to the retired teachers hired 
as mentors. 
C. Pe$omance Criteria. 
Performance criteria will be developed following the appointment of the Review Board. 
Criteria should include items fiom the following general areas of teaching effectiveness: 
1. Use of effective instructional techniques and strategies 
2. Knowledge of subject matter 
3. Classroom management 
4. Professional skills 
D. Documentation. 
In the event of an unsatisfactory probationary evaluation, the Teacher will be given written 
documentation as soon as the problem becomes apparent. The Teacher will receive two (2) 
copies of the documentation and may transmit one of these to the Association. 
Section 4.7 Tenured Teacher Discipline Procedures 
4.7.1 Alternative to 3020-a. 
A. At the same time and in the same manner as charges are served on a tenured Teacher pursuant to 
Education Law Section 3020-a, the District may serve on that Teacher a written statement that 
the District seeks a penalty of a reprimand and/or a suspension without pay of ten (10) days or 
less. If the District does so and if the Teacher makes a written demand for a hearing which 
would be timely for a demand for a hearing pursuant to the said Section 3020-a as specified in 
the Regulations of the Commissioner of Education for such demands, the charges shall not be 
heard pursuant to the procedures set forth in the said Section 3020-a, but rather the demand for a 
hearing shall be deemed to be a waiver of the Teacher's right to have the charges heard pursuant 
to those procedures and the charges shall instead be heard by an arbitrator selected pursuant to 
paragraph 11.5.3 of this Agreement in a hearing conducted pursuant to the rules therein 
specified. In that event, the provision of paragraph 1 1.5.6 of this Agreement notwithstanding, 
the administrative fees of the American Arbitration Association and the fees and expenses of the 
arbitrator shall be borne entirely by the District. The decision of the arbitrator shall be final and 
binding on the parties and the Teacher. 
B. If charges are served on a tenured Teacher pursuant to Education Law Section 3020-a and the 
District does not serve (pursuant to subparagraph "A" above) on that Teacher a written statement 
that the District seeks a penalty of a reprimand andlor a suspension without pay of ten (1 0) days 
or less, the Teacher shall have the option of serving simultaneously with hidher demand for a 
hearing (if he/she makes such a demand) a statement that hefshe desires to have the charges 
heard and determined by an arbitrator selected pursuant to paragraph 1 1.5.6 of this Agreement. 
If the Teacher does serve such a written statement, and if the Teacher's demand for a hearing 
would be timely for a demand for a hearing pursuant to the said Section 3020-a as specified in 
the Regulations of the Commissioner of Education for such demands, the charges shall not be 
heard pursuant to the procedures set forth in the said Section 3020-a, but rather the demand for a 
hearing shall be deemed to be a waiver of the Teacher's right to have the charges heard pursuant 
to those procedures and the charges shall instead be heard by an arbitrator selected pursuant to 
paragraph 11.5.3 of this Agreement in a hearing conducted pursuant to the rules therein 
specified. In that event, the administrative fees of the American Arbitration Association and the 
fees and the expenses of the arbitrator shall be borne by the District. The decision of the 
arbitrator shall be final and binding on the parties and the Teacher. 
Section 4. 8 Facilities and Supplies 
4.8.1 Equipment, The parties recognize that appropriate texts, library reference facilities, computers, maps 
and globes, laboratory equipment, audio-visual equipment, art supplies, athletic equipment and similar materials 
are tools of the teaching profession, and that optimum school facilities for both student and Teacher are 
desirable to insure the high quality of education that is the goal of both the District and the Association. 
4.8.2 Classroom Facilities. The District will provide: 
A separate desk or adequate work area for each Teacher in the District, with lockable 
drawer space. 
Suitable space for each Teacher to store coats, overshoes and personal articles. 
Adequate board space in every classroom. 
Copies, exclusively for each Teacher's use, of all texts used in each of the courses he/she 
is to teach. 
E. A suitable dictionary in every classroom. 
F. Adequate and convenient storage space for instructional material. 
4.8.3 Receipt of Supplies. The District shall take whatever reasonable steps may be necessary to insure 
timely receipt of the materials and supplies. 
4.8.4 Lounge and Rest Rooms. The'District agrees, within budget guidelines, to provide a faculty lounge 
and adequate lunch room, rest room and lavatory facilities for use by Teachers. 
4.8.5 Telephones. Adequate telephone facilities will be made available to Teachers for professional purposes 
for local calls. 
Section 4.9 Legal Counsel 
4.9.1 Assault. Any case of assault upon a Teacher while in the performance of hidher duties shall be 
promptly reported to the District or its designated representative. The District will provide legal counsel in such 
cases to advise the Teacher of his~her ights and obligations with respect to such assault and shall render all 
reasonable assistance to the Teacher in connection with the handling of the incident. 
4.9.2 Suit. If any Teacher is complained against or sued as a result of any lawful action taken by the Teacher 
while in discharge of h i s k  duties within the scope of h i h e r  employment upon due and timely notification, 
the Board will provide legal counsel and render all necessary assistance to the Teacher in hislher defense. The 
Teacher must, however, within five (5) working days of service of a summons, complaint or other legal paper, 
deliver the original or a copy thereof to the Clerk of the Board. 
4.9.3 Criminal Act. The Superintendent and the President of the KTA will be notified of any incident which 
has occurred in the District and is considered to be criminal. 
Section 4.10 Miscellaneous 
4.10.1 Academic Freedom. This District and the Association agree that education in this community will be 
served best by supporting academic freedom in order that the Teachers may freely and objectively educate 
within their area of professional competence with due concern for the rights of the individual pupil, the values 
of the community and the needs of society; and in order that pupils may discuss controversial matters in their 
level of intellectual and social development. 
4.10.2 Classroom Interruptions. In the interest of the efficient use of educational time, only minimal 
interruptions of classes should occur. 
4.10.3 Pupil-Staff Ratio. The District and the Association recognize that there is a relationship between pupil- 
staff ratio and the effectiveness of the educational program. Class projections will be reviewed with the 
Association president or hidher designated representative on an annual basis. . 
4.10.4 Improvement of Instruction. The District and the Association agree to continue to work toward 
greater individualization of instruction in order to improve the educational opportunity of pupils and to use the 
financial resources of the public schools in the most effective and efficient manner. Both parties agree to 
continue to experiment with and to evaluate all methods which may lead toward this goal, including but not 
limited to: reorganization of staff, patterns of grouping, pupil-staff ratios for classroom instruction, and other 
educational services. 
4.10.5 Safety and Health. The District shall provide safe and healthful conditions under which Teachers 
perform their professional duties. 
4.10.6 Tuition Free Attendance. Children of Teachers who were on the payroll prior to July 1,2000, and who 
live outside the District will be allowed to attend District schools tuition-fiee on a space-available basis. Once 
enrolled, their children will not be bumped out. 
4.10.7 Use of Aide with Special Area Teacher. An aide assigned to a special education class shall 
accompany the class to a special area subject when the majority of students in the special education class are 
assigned to the special area subject class. 
4.10.8 Hot line Number. In cases of emergency at school buildings when no building administrator is in the 
building, a call should be placed to the Administration Building. 
ARTICLE 5. WORK YEAR AND DAY 
Section 5.1 Work Year 
5.1.1 Calendar. An Ad Hoc Committee, appointed under the provisions of Section 4.1, will meet with the 
Superintendentldesignee to discuss and to make recommendations on a school calendar. 
5.1.2 Elementary Last Week. There will be no pupil contact duties for K-5 Teachers on the last three (3) 
days of the school year. 
5.1.3 Teacher Duty Days. Agreement has been reached to establish a maximum of 189 Teacher duty days in 
the school calendar year. 
5.1.4 First Student Day. On the first day of student attendance in September, Teachers may have up to a full 
day of instructional duties. 
5.1.5 Faculty Meetings. Except in cases of emergency, there will be a one-week notification of a faculty 
meeting. When a faculty meeting is cancelled there shall be a new one-week notice given for the next faculty 
meeting. Upon prior request, the Association shall be given ten (1 0) minutes at any faculty meeting. 
Attendance at faculty meetings is the professional responsibility of Teachers. If a Teacher must leave before the 
end of a faculty meeting, one-week prior notice shall be given to the administrator in charge except in the case 
of an emergency. At the elementary level faculty meetings shall be limited to no more than two (2) per month 
except in crisis situations. 
5.1.6 Parent Conferences, Open House. Participation at PTSA/HSA meetings is encouraged by the 
Association and the Board as a part of a Teacher's professional responsibility for fostering good parent-Teacher 
relationships, and thereby improving the education of the child. Teachers shall not be required to attend more 
than three (3) Open House or other parenttTeacher contact after school events per school year. The required 
events will be designated by the Superintendent of Schools or the Building Principal. Notice of such meetings 
will be given at the beginning of each school year in order that conflicts in scheduling may be avoided. 
A total of four (4) after-school events must be completed prior to extracurricular compensation being 
initiated. 
A Teacher may volunteer to attend additional events provided that, after the fourth event, the Teacher 
will receive compensation. Compensation may include Professional Day credit, compensatory time, or extra- 
curricular pay. 
5.1.7 Guidance Counselors. Guidance counselors who are assigned to work on hours or days outside the 
official work schedule will be given the opportunity to arrange with their principal for compensatory time off at 
a mutually convenient date. 
5.1.8 Individual Evaluation Programs. Each special education Teacher who is required to prepare 
Individual Evaluation Programs for hidher students shall have three (3) half-days free from instruction duties 
which shall be devoted to such preparation. 
Self-contained-classroom Teachers' students shall not be assigned to another regular (as distinct fiom 
substitute) Teacher. Resource Room Teachers' students may for these three (3) half-days be expected to remain 
in their regular classroom. 
The District will notify each special education Teacher at least six (6) weeks before the deadline date 
related to the annual review, of the date of this deadline. In addition, the release time (three (3) half-days) for 
all Teachers will occur within thirty (30) days of this deadline date. No special education Teachers, including 
elementary self-contained classroom Teachers, will be released fiom duty on conference days during the year. 
Section 5.2 Work Day 
5.2.1 Beginning, Ending, Length, Lunch. Each building principal shall set the beginning and ending times 
of the workday for Teachers who work in h i h e r  building, but the beginning and ending times for Teachers 
who work in more than one building shall be set by the Superintendent of Schools. Normal school hours shall 
not begin earlier than 7:45 a.m. or later than 8:30 a.m. and the Teacher work day shall not exceed 7.5 hours. 
The Teacher work day includes a duty-fkee 30 minute lunch period. The Teacher work day of a Teacher who 
works in more than one building shall not exceed 7.5 hours. On Friday or the last day of the week preceding an 
extended holiday, Teachers will not be required to provide remedial services. The additional one-half hour 
obtained by lengthening the elementary Teacher day from 7 to 7.5 hours shall be used for planning andlor staff 
development time, but not for increasing any Teacher's student contact time. 
A teacher may volunteer for flex scheduling. The flex schedule will not exceed 7.5 continuous hours 
and will not begin before 6:30 a.m. nor end after 5:30 p.m. The flex schedule shall be agreed to by the building 
administrator and the teacher. 
5.2.2 Scheduling K-5 Time. Each K-5 Teacher will be scheduled for at least one period of planning time per 
day of not less than thirty (30) consecutive minutes. The minimum planning time will be one hundred sixty- 
five (1 65) minutes per five-instructional-day week. 
5.2.3 Scheduling Special Classes. Scheduling of special elementary classes (i.e., art, physical education, 
music) will be arranged by the building principal after consultation with and advice from the Association 
building representatives. 
5.2.4 . Release for Planning. When special Teachers are instructing in elementary classrooms, and when the 
classroom Teacher and the special Teacher are satisfied that adequate provisions for continuity of instruction 
have been made, the classroom Teacher is released for class planning. 
5.2.5 Assigning Absent Teacher's Classes. When a Teacher, including a physical education Teacher, is 
absent, classes should not normally be assigned to co-workers. 
5.2.6 Counselor's Prolonged Absence. In the event that a guidance counselor is absent for a prolonged 
period, the Association is entitled to an explanation of the method used by the Administration to distribute the 
duties of the absentee or to obtain a substitute. 
5.2.7 Assignment to Substitute. A Teacher may be required, during hisher planning period, to be assigned 
to substitute for another Teacher, provided that, except in emergencies, such temporary assignment will not 
result in the loss of more than three (3) preparation periods during the school year. 
5.2.8 Travel Time Between Buildings. Teachers who are assigned to work in two or more non-adjacent 
school buildings in one day shall be scheduled so as to allow 30 minutes of travel time between such 
assignments, excluding lunch and planning time. 
5.2.9 Part-time Teacher Schedule. A part-time Teacher will be based on a percentage of the instructional 
day; i.e., if a Teacher teaches two (2) periods, the factor would be 215, three (3) periods 315, and so on. 
5.2.10 Special Class Duration. The minimum length of a special class at the K-5 level shall be 30 minutes. 
5.2.11 6th Assignment. A MI-time Teacher at the secondary level may be assigned a 6' teaching period. 
Should a Teacher be assigned a 6' teaching class, h i s k  student load may not exceed 135 students during the 
time of this assignment. A maximum of 25 Teachers may be assigned a 6& teaching period at Kenrnore West. 
A maximum of 20 Teachers may be assigned a 6' teaching period at Kenmore East. A middle school physical 
education teacher may be assigned a 6' assignment for the purpose of supervising students in the pool. 
5.2.12 Academic Intervention Services. A full-time Teacher at the secondary level may be assigned a 6' 
assignment for academic intervention of students. Should a Teacher be assigned this duty, hdshe shall not be 
assigned a supervisory duty. Teachers assigned an AIS class may have up to 20 student contacts per week with 
a maximum class load of 145 including AIS students. Class size for academic intervention services shall not 
exceed eight (8) students per class. Every reasonable attempt will be made to have the maximum assignment at 
five (5) AIS students per class. 
ARTICLE 6. ASSIGNMENTS AND TRANSFERS 
Section 6.1 Assignments 
6.1.1 Outside Certification. A Teacher shall not be assigned teaching duties outside of hisher certification 
except in an emergency and then only as  permitted by Education Law and the rules of the Commissioner of 
Education. 
6.1.2 Assignment Change. Teacher requests submitted by April 15" for a change in grade level or subject 
area within a building or unit shall be considered by the principal each year during the scheduling process. 
With respect to vacancies which exist by April 15", when more than one application for the same vacancy is 
considered by the principal and individual qualifications, including certification are substantially equal, 
seniority shall control the choice. 
6.1.3 Assignments. The District will noti@ each teacher of the tentative teaching assignment prior to the 
District Transfer meeting preceding the school year of the assignment, with the understanding that these 
assignments may be affected by changes caused by, but not limited to, retirements, resignations, deaths, and 
enrollment changes during the period between notice and the new school year. 
6.1.4 VacanciesfRansfers. As of April znd of each year, the District will identify the vacancies which it then 
knows will exist for the succeeding school year. 
Each Teacher requesting a transfer, returning h m  leave, or being recalled from a preferred eligibility 
list will have the opportunity to apply for vacancies and must apply for at least one vacancy appropriate to the 
Teacher's certification area and tenure area. Such Teachers will be given the opportunity to transfer to the 
vacancy based on District seniority but the principal in the school where the vacancy exists shall have the right 
to reject the Teacher for just cause supported by substantial evidence. 
The District may place a course prerequisite on a vacancy (i.e. Everyday Math). A teacher wishing to 
transfer to that vacancy must have taken the prerequisite course or be willing to complete ten (1 0) hours of 
prescribed coursework to be eligible for the transfer. 
When a Teacher vacancy occurs during the school year, an announcement shall be posted at elementary 
andlor secondary schools depending upon what is appropriate to the vacancy. The vacancy shall be posted for a 
period of ten (1 0) school days. Teachers on staff will be given the opportunity to transfer to the vacancy. Non- 
tenured Teachers may transfer with approval fiom their mentor, current building principal, and the principal of 
the building of the requested transfer. The vacancy which would result fiom the transfer will be posted in the 
same manner as will subsequent vacancies so created until there is no response to a particular posting. All 
transfers under this paragraph will take place on the following September 1 St. The initial vacancy will be filled 
for the remainder of the school year by a certified Teacher fiom the appropriate preferred eligibility list or, if 
there is no such Teacher on the list, by a newly hired Teacher. A Preferred Eligibility List (PEL) Teacher 
assigned to a part-time position retains the right to apply for and immediately fill a full-time position vacancy 
which occurs during the school year. 
6.1.5 Vacancies Resulting from Unpaid Leave. 
A. When a Teacher is on an unpaid leave of absence and the Teacher's return date from the unpaid 
leave is during the school year in which the Teacher takes the unpaid leave, or if the return date is the beginning 
of the school year, the resulting vacancy shall not be posted and the Teacher will return to the building assigned 
when they went on unpaid leave. 
B. When returning to active employment during the course of the school year, the following will 
apply: Elementary Teachers may return after a scheduled break (i.e., Winter Recess); Secondary Teachers may 
return at the semester break. 
C. Nothing in paragraph 6.1.3 or in paragraph 6.1.4 of this Agreement shall be interpreted to allow 
or require a Teacher to fill a position outside the Teacher's tenure area or for which the Teacher is not certified. 
6.1.6 Changes Resulting from Enrollment and Program. Each year it is anticipated that a certain number 
of teaching assignments will need to be changed as a result of enrollment and program changes. Tentative 
teaching assignments will be available for Teachers for the'ensuing school year by the last day of the school 
year. If a Teacher's assignment is reduced fiom the prior year, or it is anticipated that an involuntary transfer 
must be made, the principal will notify the Teacher of this probability when teaching assignments are ready for 
distribution. It is the responsibility of each Teacher to communicate with the principal concerning any 
dissatisfaction with the Teacher's assignment on or before July 1. Changes between July 1 and August 15 
should be communicated by the principal to the Teacher at the appropriate address. The principal and Teacher 
will work toward the resolution of any dissatisfaction of Teacher schedules between July 1 and August 15. 
6.1.7 Summer Vacancy Notification. Teachers who wish to be notified of positions which become known to 
the District after the posting of vacancies and before the following September lS' shall file a written request for 
such notification with the Superintendentfdesignee no later than May 15" each year. Such request shall state 
the position, grade level, subject andlor building to which the Teacher desires to be assigned. Reference is 
made to 6.1.2 and 6.1.3 for processing of such requests. The Superintendentldesignee shall maintain records of 
such requests. All requests on file shall be closed out at the beginning of the school year. 
6.1.8 Middle School Staffing. A Teacher assigned to a middle school will remain in hislher original tenure 
area throughout the duration of the middle school assignment. 
6.1.9 Transfer Effective Date. Transfers shall be made effective at the beginning of the school year. 
6.1.10 Courses Not Recently Taught. If a Teacher is involuntarily assigned to teach a course which the 
Teacher has not taught in the last seven (7) years and that course is outside the academic area (i-e., mathematics, 
science, social studies, foreign language, English) in which the Teacher is currently teaching the District will 
make reasonable efforts to reduce the Teacher's number of preparations and will not assign the Teacher to a 
non-teaching assignment in the first school year in which the Teacher is so assigned to teach such a course. 
6.1.11 Rights of Term Substitute. Term substitutes in the mentor program, hired before October 15, granted 
rights based on seniority, with the approval of the mentor, principal and central administration, shall receive a 
probationary or term substitute appointment. 
A denial of an appointment under Section 6.1.1 1 shall not be subject to the grievance procedure. 
6.1.12 Reopening of a School. Should the District reopen a school for instructional purposes, a committee 
consisting of three representatives from the Association and three fiom the Kenmore Administrators 
Association plus the Assistant Superintendent for Human Resources and the Assistant Superintendent for 
Curriculum will consider the question of instructional staffing of the school to be reopened. Their 
recommendations will be subject to approval by the Association and the District. If the committee is unable to 
reach agreement by March 15 of the year preceding the reopening, the staffing will be done on a District-wide 
seniority basis. A meeting of interested Teachers will be held at which a Teacher may elect the position 
available based on hisher seniority in accord with the provisions of this Agreement dealing with transfers. 
Section 6.2 District Transfers 
6.2.1 Procedure. When it becomes necessary to transfer Teachers for the purpose of balancing staff or 
strengthening program or as a result of staff reduction, the Superintendeddesignee will notify the Teacher 
involved at the earliest possible moment. The Teacher will be informed of the reasons for the transfer. All 
current openings appropriate to the qualifications of the Teacher will be discussed and the Teacher will be given 
an opportunity to select among them. 
To the greatest extent possible, the wishes of the individual involved will be taken into consideration. 
The Superintendent/designee shall notify the Association of reassignments and transfers. 
Section 6 3  Job Share 
DEFINITION: Job Share - two teachers sharing one full-time position. 
1) The maximum number of job-sharing positions shall be six. The parties reserve 
the right to agree to additional job-share positions. 
2) Job-share options should be offered equally to all tenured teacher members. 
3) Job sharers will make a one-full-year commitment, renewable. 
4) A teacher may have no more than a total of 5 years in a job-share position. The 
teacher must reapply for the job share on an annual basis. 
5) Job shares would only be teacher-initiated by two job-sharing partners with a proposal 
to be approved by the Human Resources Office. Job-Sharers' Proposal would include, 
but not be limited to: 
a. Delineation of professional responsibilities such as daily schedule, grading, 
curriculum coverage, mutual planning time agreement, faculty and other 
staff meetings, committee participation, location, if space available, and a 
plan for parent communications and notification. 
b. Job sharers should include, as part of their proposal, how schedules would 
be prorated for equity; i.e. high school - homeroom, remedial, supervisory 
and 2 classes vs. 3 classes (assignments could be flipped at semesters). 
c. Whenever the same students are shared, proposal from the job-sharing 
team should include a plan for parent communications and notification. 
6) In compliance with the teacher contract, both job sharers are to attend all Parent~Teacher 
conferences, Open House, Staff Development during the working day, with no extra pay. 
7) Benefits, salary and Career Credits will be prorated relative to the salary steps the 
teachers are on for the year of job share. Advancement to the next s a l e  step will be 
dependent on serving 50% or more in the job-share assignment. A Teacher in a job-share 
position of less than 50% will gain salary schedule advancement in subsequent years when 
the job share is accumulated to over 50%. 
Job-share participants must waive the accumulation of seniority credit for less than 
full-time service. 
Job sharer's positions to be encumbered (replaced by a term substitute). 
Job sharers would go back to open positions by seniority, not necessarily the 
position they vacated. 
If one of the job-share participants resigns or is not able to finish the year's commitment, 
a term substitute will finish the year. Job share should be started by tenured Teachers, but 
may finish the year with a term substitute, if necessary. 
Childcare and other leaves should be exclusive of job-sharing proposals. 
ARTICLE 7. REDUCTIONS AND RECALLS 
Section 7.1 Reductions in Staff 
7.1.1 Order of Reduction. During reduction in staff, the first Teachers to be terminated will be ranked 
within the tenure of the position, or positions, on the basis of full-time continuous service in the District 
beginning with the Teacher with the least full-time continuous service. Reassignments resulting fiom staff 
reduction under this section will be treated as a transfer as per paragraph 6.2.1. 
7.1.2 Tenure and Seniority of Remedial Reading Teachers. The following procedure has been negotiated 
to resolve question of tenure and seniority status of remedial reading Teachers. 
The Nursery- 12, vertical tenure area of remedial reading is recognized and includes all persons 
with proper certification, assigned to teach remedial reading, whose probationary appointments 
in the remedial reading tenure area were made after August la, 1975. 
All Teachers at the elementary grade level certified in remedial reading who received 
probationary appointments prior to August lSt, 1975, are deemed to be in the elementary tenure 
area. Any Teacher in said elementary tenure area who is now or later becomes certified in 
remedial reading may be assigned to teach remedial reading at the elementary grade level 
(Grades N-6) at the discretion of the District. 
All Teachers at the secondary level, certified in remedial reading, who received probationary 
appointments prior to August lSt, 1975, are deemed to be in the secondary academic tenure area. 
Those Teachers in the secondary academic tenure area who are now or later become certified in 
remedial reading, may be assigned to teach remedial reading at the secondary grade levels 
(Grades 7- 12) at the discretion of the District. 
Teachers in either the elementary or the secondary academic tenure areas as described above 
shall continue to accrue seniority in their respective tenure areas for service rendered as remedial 
reading Teachers. 
In the event that professional education positions are abolished by the Board of Education of the 
District: 
1. At the elementary level, the District will first determine if there are any elementary 
Teachers appointed prior to August lSt, 1975, with remedial reading certification. If such 
persons are part of the elementary staff, they will be assigned to remedial reading at the 
elementary grade level (Grades N-6). The total number of elementary Teachers whose 
probationary appointments were made prior to August 1 ", 1975, who are assigned to 
remedial reading, shall not exceed the total number of all staff lines allotted for remedial 
reading instruction at the elementary grade level. 
At the Secondary level, the District will first determine if there are any secondary 
academic Teachers appointed prior to August lSt, 1975, with remedial reading 
certification. If such persons are part of the secondary academic staff, they will be 
assigned to remedial reading at the secondary grade level (Grades 7-12). The total 
number of secondary academic Teachers whose probationary appointments were made 
prior to August lSt, 1975, who are assigned to remedial reading, shall not exceed the total 
number of all staff lines allotted for remedial reading instruction at the secondary grade 
level. 
3. In the vertical tenure area of remedial reading (N-12), the District will determine the 
person having the least seniority in the said tenure area, who will be affected as set forth 
in Part 30.1 3 of the Rules of the Board of Regents, and in conformance with Section 25 10 
of the Education Law. 
7.13 Remedial Reading. In order to minimize future disputes, grievances and potential litigation over the 
retention rights of Teachers in the remedial reading, elementary and general secondary tenure areas, the parties 
agree that: 
A. 
B. 
C. 
D. 
E. 
The duties performed by all Teachers assigned to remedial reading at all levels are similar. 
All Teachers assigned to remedial reading at all levels possess the necessary certification. 
Remedial reading for students in grades K-6 is a proper assignment for Teachers in the 
elementary tenure area who were appointed prior to August 1, 1975, who possess the necessary 
certification. 
Remedial reading for students in grades 7-12 is a proper assignment for Teachers in the general 
secondary tenure area who were appointed prior to August 1,1975, who possess the necessary 
certification. 
Remedial reading for students K-12 is a proper assignment for Teachers appointed on or after 
August 1,1975, in the tenure area of remedial reading. 
7.1.4 Determination of Tenure Area - Remedial Reading. The District shall use the following procedures 
to determine the tenure area in which a professional education position shall be abolished in all circumstances 
wherein it determines that the number of remedial reading assignments will decline: 
A. The District will determine which Teacher has the least seniority in the elementary tenure area. 
B. The District will determine which Teacher has the least seniority in the academic English and 
general secondary tenure areas. 
C. The District will determine which Teacher has the least seniority in the remedial reading tenure 
area. 
D. Based upon the determinations made pursuant to subparagraphs A, B and C above, the District 
will abolish the professional education position in the tenure area of the Teacher who has the 
least seniority. 
E. In the event that the decline in remedial reading assignments will make it necessary to abolish 
more than one education position, the District shall repeat the procedures set forth in 
subparagraphs A, B, C and D above for each position. The above process will be applicable 
provided there is a sufficient number of students requiring remedial reading instruction. 
F. Teachers whose positions are abolished shall be placed upon the appropriate preferred eligibility 
list(s) for recall consistent with Section 25 10 of the Education Law and contractual rights to 
substitute positions. 
The association hereby agrees that it will not represent directly, or through any organization with which 
it is affiliated, any Teacher in a grievance proceeding challenging an alleged deprivation of a legal or 
contractual entitlement by reason of the District's adherence to this paragraph 7.1.3. The parties agree that it is 
their mutual intent that this paragraph 7.1.3 be interpreted in a manner that is consistent with paragraph 7.1.2 of 
this Agreement. 
Section 7.2 Preferred Eligibility List and Recall 
7.2.1 Applicable Provisions. The following provisions will be applicable to all tenure and probationary 
Teachers of the Kenmore School System who have been placed on the preferred eligibility list (P.E.L.): 
A. Teachers will be guaranteed their rights as provided by law. 
B. Teachers will be eligible to continue in the group health coverage provided the Teacher pays the 
premium while on the Preferred Eligibility List. 
C. If a Teacher is on leave of absence of forty (40) or more consecutive working days in duration 
and the District requires a substitute for that Teacher, the District will recall as that substitute the 
most senior Teacher fiom all current preferred eligibility lists who has certification in, and prior 
District service in, the subject area for which the substitute is required. A Teacher so recalled as 
a substitute shall accrue seniority credit and credit toward completion of probation only if the 
substitute service is in a tenure area to which the District has previously appointed the Teacher in 
tenure or probation. 
D. Teachers on preferred eligibility lists are responsible for advising the District in writing of areas 
of certification and service in the District; failure to do so constitutes a waiver of claim to a 
substitute position pursuant to subparagraph C of this paragraph 7.2.1. 
E. If the District is not aware that the leave will be for more than forty (40) days, the District will 
make every effort to determine the length of the anticipated leave. If it is determined that the 
leave does not exceed forty (40) days, the District will follow the procedure as in subparagraph C 
above. 
F. Notification of recall from the preferred eligibility list will be by certified mail, return receipt 
requested, and the Teacher so recalled will have ten (10) calendar days from the date of receipt to 
respond in person or by certified letter, return receipt requested, before the District contacts the 
next Teacher on the applicable preferred eligibility list. 
Section 7.3 Recall of Teachers from the Preferred Eligibility List 
to a Vacancy Caused by a Separation from Employment 
7.3.1 Notice to Next Teacher on P.E.L. The Teacher next on the P.E.L. with the most seniority with proper 
certification shall be notified of the vacancy. 
73.2 Teacher Options. If that vacancy occurs after the beginning of the school year: 
A. The Teacher may reject the full-time assignment, be granted an exceptional leave for the school 
year, and remain on the P.E.L. throughout the school year with the understanding that there will 
be no hrther notification of a full-time vacancy for which the Teacher is qualified. 
B. The Teacher has the option at the end of the first semester to request a return from a leave of 
absence, but may not bbbump" a less senior Teacher through this process. 
C .  The Teacher may accept the assignment and be considered a regular salaried Teacher. 
7.33 Refusal. A Teacher refusing such an offered position between the beginning of the school year and 
June 30 may remain on the P.E.L., but must accept any full-time assignment offered when made between July 1 
and the beginning of the school year, or be removed from the P.E.L., unless the Teacher is granted an 
exceptional leave pursuant to Section 10.7 of this Agreement. 
7.3.3 Seniority and Benefits. Seniority will accumulate during the period of the assignment and the Teacher 
will be entitled to applicable fringe benefits. 
Section 7.4 Miscellaneous 
7.4.1 E.C.E. Separate. It is agreed that, in consideration of the foregoing, the Early Childhood Education 
Program shall continue to be administered by the District as a separate program for seniority purposes, to the 
extent permitted by law. 
7.4.2 Continuing Education. Full-Time Continuing Education positions (1400 hours per year or more) shall 
be eligible for the sick leave entitlement under Section 10.1 of this Agreement. Employees in these positions as 
described above are also eligible to be covered by the District health insurance plan. 
ARTICLE 8. APPOINTMENTSISUMMER SCHOOL, 
ADULT EDUCATION, AND EXTRA PAY POSITIONS 
Section 8.1 General 
8.1.1 Recommendation and Approval. Appointments as summer school Teacher, adult education Teacher, 
Coach or other Extra Pay positions as listed on Salary Schedule 04 will be recommended by the principal or 
other duly authorized administrator for the approval of the Superintendent of Schools and the Board of 
Education. 
8.1.2 Announcement and Application. Except under extenuating circumstances general announcements for 
these positions will be made to invite interested and qualified candidates to apply. In the case of Schedule 03 
Coaching positions and any District-wide Schedule 04 - Extra Pay positions, these announcements will be made 
and posted in all school buildings. Applications will be made in writing to the principal or other duly 
authorized administrator who will be responsible for maintaining an active file of candidates. 
8.13 Recommend Best Qualified. The principal or other duly authorized administrator will estimate 
personnel needs for the program. He/she will recommend the best qualified candidates fiom those available 
based on the applicants' education, experience and ability. 
8.1.4 Assessment of Coaches. Coaches will be assessed on an annual basis. 
Section 8.2 Summer School 
8.2.1 Order of Criteria. Summer school appointments will be made according to the following order of 
criteria: 
A. First preference to Teachers of the Kenrnore system who taught during the immediately 
preceding summer session or who were given credit for such teaching, ranked in order of 
summer school service in the subject area. 
B. Second preference to Teachers of the Kenmore system with previous summer school service in 
the subject area, ranked in order of that service. Where identical summer service exists, length 
of Kenmore service will govern. 
C. Third preference to Teachers with no summer school service ranked in order of Kenmore 
experience. 
D. Fourth preference to other Teachers. 
8.2.2 Criteria List The Administrator(s) responsible for the summer school program will meet with the 
designated representative(s) of the Association annually on or before May 15 to review and publish a list based 
on the criteria of paragraph 8.2.1 of this Agreement. 
8.2.3 Leaves of Absence, Status Report. Teachers otherwise eligible for summer school may apply for a 
leave of absence prior to May 15. The Administrator(s) and Association representative(s) referred to in 
paragraph 8.2.2 of this Agreement will process these and situations occurring after May 15, such as illness or 
cancellation of classes due to insufficient enrollment. Every attempt will be made to inform applicants for 
summer positions of their status by June 1, to enable them to make other plans, if necessary. 
ARTICLE 9. SALARY SCHEDULES 
Section 9.1 General 
9.1.1 Incorporation. The salary schedules located on pages A-1 .l through A-4.3 and attached hereto are 
hereby made a part of this Agreement. 
9.1.2 Pay Schedule. Teachers shall receive their annual salary in either twenty-two (22) or twenty-six (26) 
checks. A teacher must notify the District prior to August 15 if he/she is choosing the twenty-six (26) pay 
option. The first pay-date will be scheduled no later than the second Friday of the School year. 
9.13 403(b) Account. The District shall establish employer matching contributions to tax deferred annuity 
programs under International Revenue Code section 4030). The District agrees to contribute on behalf of those 
employees who choose to participate in the program an amount equal to fifty percent (50%) of the employee's 
contribution to a maximum district contribution per calendar year according to the following table: 
Steps January 1,2004 January 1,2005 January 1,2006 
1-10 $175 $225 $250 
1 1-20 $350 $450 $500 
The District's obligation to match is only for new money that is being contributed after January 1,2004 
(see example). The exception being that if a teacher were already at the basic 4030) maximum then the district 
will contribute the maximum district contribution (see table above). 
Example: A teacher on December 3 1,2003, contributes $500 into hisher 403@) account as 
an elective deferral. On January 1,2004, the teacher increases hisher elective defmal 
contribution to $600. The District would contribute $50 as an employer matching contribution 
(50% of $1 00 - the new money) to the teacher's 4030) account. 
The District employer matching contribution shall be on a monthly basis and shall be contributed 
to a plan of the teacher's choosing. The teacher has the right to change hisher elective deferral contribution at 
the beginning of any month, which in turn may require the District to adjust the employer matching contribution 
amount. 
Section 9.2 Increments 
9.2.1 Career Increment. All prior Kenmore service under the KTA Agreement will be credited in 
determining eligibility for career increments. Prior service other than Kenmore service will not be credited. It 
is the responsibility of the Teacher to notify the District of such prior service. Payment of the career increment 
will begin after the Teacher notifies the District and is eligible for the increment. Teachers hired after July I, 
1997, shall not be eligible for career increments based on prior service. 
9.2.2 Present Teacher Placement. Present Teachers will be placed on the salary schedule in effect during 
the term of this Agreement in the following manner: 
A. If the Teacher's total creditable service was a whole number and the Teacher's salary was on 
step according to the schedule in effect, an adjustment will be made to the next higher step on the 
schedule for the following year. To this will be added any adjustment necessary for career 
increments. In no case, however, may the new salary exceed the maximum listed for the 
educational qualification held and total approved experience granted. Subsequent adjustments 
for service or longevity increments will be made at the beginning of the school year. 
B. A Teacher must work the equivalent of one semester during the school year to receive credit for 
the year on the salary schedule. No credit shall be given for less than one semester and any days 
less than one semester will be dropped at the end of the school year. 
C .  Teachers who have received permanent certification without a master's degree shall move one 
step on the salary schedule each year of service, beginning in 2003-2004. 
9.23 New Probationer's Placement. Teachers accepting new probationary appointments will be placed on 
the salary schedule in effect during the term of this Agreement in the following manner: 
A. The salary column will be determined according to approved educational qualifications. 
B. The first step in the proper column will be the beginning salary if there has been no approved 
prior teaching experience. 
C.  If there has been relevant experience approved by the SuperintendentJdesignee, credit may be 
granted for none, some or all of that service at the rate of one step per year of service. Placement 
on the appropriate step will be done in the manner prescribed in paragraph 9.2.2 of this 
Agreement. 
D. Prior Kenmore service must be granted on a one-for-one basis up to five (5) years of service. 
9.2.4 Part-Time Teachers. Salaries for Teachers in regularly scheduled positions but with less than a full 
teaching load shall be computed in the same manner as in paragraph 9.2.2, with the appropriate percentage 
factor applied. 
Section 9 3  Salary Credit for Graduate Study 
9.3.1 When Made. Additional increases in salary shall be allowed for graduate study and advanced degrees 
as indicated on the schedule. All changes of salary for graduate work shall be made effective at the beginning 
of each semester. Teachers hired on or after 7/1/90 will be placed on the New Salary Schedule 01. Movement 
on Schedule 01 resulting from graduate study will be made effective at the beginning of the school year. 
Movement on Schedule 01 resulting from completion of the Masters Degree shall be made effective at the 
beginning of each semester of each school year. An official transcript showing degree confmed or will be 
confmed must be submitted to the Human Resources Office before each effective date in order for movement 
to the MS Column to occur. 
Teachers hired prior to 7/1/90 are placed on Salary Schedule 02 in the appropriate column. Teachers 
obtaining MS+30 prior to July 1,1993, will be placed on the Career Column of Schedule 02. Teachers placed 
on Schedule 02 may move only to the MS Column of the Salary Schedule resulting fiom an approved advanced 
degree. No other horizontal movement shall occur on Schedule 02. 
9.3.2 Limits. Teachers should use discretion to avoid carrying an excessive amount of outside work. 
9 3 3  Transcripts. It is the responsibility of the Teacher to see that the university or college sends to the 
Human Resources Office an official transcript of all graduate work which is to be approved. Transcripts should 
be presented for evaluation as soon as possible. 
9.3.4 Approval. It may be advisable to have graduate courses approved in advance through the 
Superintendentfdesignee. Effective September 1, 1990: to be accepted for salary credit, a graduate or in- 
service course must be approved by the Superintendentldesignee in advance of the Teacher's enrollment in the 
course. The foregoing requirement does not apply to an in-service course offered by the District or by the Staff 
Development Center. If a Teacher is unable to enroll in an approved course because the course has been filled 
or because it is no longer offered, the Teacher should immediately reapply for expedited approval of a 
replacement course. Prior approval is not necessary if the Teacher is matriculated in a Masters Degree program. 
9.3.5 Career Improvement Option 1. Teachers may opt for Career Improvement Option 1 by initiating a 
process of in-service which will be defined as follows: 
A. Clock hours of in-service offered by the Kenmore Staff Development Center or the District; 
B. A combination of Staff Development Center in-service and District in-service; 
C. Completion of a 3-hour graduate course approved under Section 9.3.4 of this Agreement; 
D. Alternate programs as approved by the Staff Development Policy Board. The minimum number 
of in-service hours which must be completed to be eligible for the Career Credit Stipend are as 
follows: 
20 Hours . . . . . $2,000 - Teachers hired before July 1,2003 
20 Hours. . . . . .$1,800 - Teachers hired ordafter July 1,2003 
An Administrator may recommend a particular course to a particular Teacher. Non-tenured 
Teachers hired after June 1,2000, may have up to ten (1 0) hours of staff development prescribed 
by the District on an annual basis. 
Tuition for Career Improvement Option 1 will be $10 per hour for the first twenty (20) hours. 
No tuition will be charged for hours beyond 20. 
Part-time Teachers who are employed for at least ninety (90) days and who complete their 
proportional Career Credit requirement under the terms of this Agreement, will receive a 
prorated stipend according to their F.T.E. 
Term Substitute Teachers who are employed for at least ninety (90) days and who complete the 
fill Career Credit requirements under the terms of this Agreement will receive a prorated stipend 
based on the duration of appointment. 
Should the Term Substitute also qualify for the Career Credit Stipend under the 
Agreement between the District and the Per Diem Substitutes, such Substitute Teacher will 
receive only one stipend, which shall be the greater of the two. 
Teachers will be paid this stipend not later than June 30' of the year in which the program is 
completed. The Career Stipend entitlement must be renewed annually. The Career Stipend will 
be considered by the District as Part of the Career Teacher's annual salary as reported to the New 
York State Teachers' Retirement System. 
93.6 Career Improvement Option 2. Career Improvement Option 2 is available in the amount of $125,000 
for each year of the Agreement. A Teacher who is probationary or tenured may opt for Career Improvement 
Option 2 by filing with the Office of the Superintendentldesignee, on the date established by the committee, a 
written statement that hdshe intends to qualify for this option during the following school year by agreeing to 
add up to five (5) additional days of professional improvementhenewal service to the Teacher's work for the 
District during the following school year. The program of professional improvement/renewal and the days to be 
utilized therefore shall be specified by the committee. The Teacher shall be compensated for the additional 
days of such service at the per diem rate of $200. A Teacher may select Career Improvement Option 2 in 
addition to Career Improvement Option 1. 
If a Teacher elects both options, the provision of Career Improvement Option 2 do not become effective 
until the requirements of Career Improvement Option 1 have been met. A joint committee will be established to 
approve activities which will qualify as professional improvementhenewal service. The Superintendent and the 
President of the Association will appoint an equal number of members to the committee. Up to $50,000 may be 
designated for Curriculum-level activity. 
9.3.7 National Board for Professional Teaching Standards Certification. The District and the KTA 
encourage Teachers to voluntarily undertake the assessment process to become National Board-certified 
Teachers. The District will assist and support the efforts of National Board certification candidates through 
loaned materials and equipment such as video cameras, editing equipment and computers. 
A Teacher who acquires National Board Certification shall be placed on hisher corresponding step on 
the career column of the Salary schedule. 
93.8 Certificate of Clinical Competence. A Teacher who acquires and maintains Certificate of Clinical 
Competence fkom the American Speech-Language-Hearing Association as Speech-Language Pathologist shall 
receive a stipend of one hundred fifty ($150) dollars per year. 
Section 9.4 Summer Classroom Teacher 
9.4.1 Length of Summer Session. The summer school session shall be a maximum of thirty-two (32) days in 
length. 
9.4.2 Actual Rates. According to the attached Schedule. 
9.4.3 Summer Reading Program. Elementary summer reading Teachers shall be paid an hourly rate equal 
to that paid for AIS instruction. 
9.4.4 Summer Session Leave. Each Teacher may request from the Superintendent a leave for the purposes 
listed in section 10.2. All requests, including requests for personal leave shall include a statement of 
explanation for the intended use of this leave. 
Section 9.5 Term Substitutes 
9.5.1 Over 39 Days. Instructional personnel employed to replace a Teacher who is absent for more than 39 
consecutive school days will be classified as 'Term Substitutes". The rate of pay for ~ e r m .  Substitutes will be 
calculated on the same basis as new appointees on Salary Schedule 01, except that career increments will not 
apply and the salary for a Term Substitute will not exceed the tenth step in the appropriate column unless the 
Term Substitute has been recalled fkom the eligibility list (Section 7.3). 
9.5.2 Sick Leave Carryover. Should a Term Substitute be employed consecutively from the end of one 
school year into a second school year, sick leave credit for the first year will be accumulated and carried over to 
the subsequent year on the basis of one day p a  complete month of employment in the assignment reduced by 
any sick leave days actually used. 
9.5.3 Appointment Applications. Term Substitutes who are interested in applying for subsequent 
appointments shall file a written request with the Superintendentldesignee. Such request shall state the position, 
grade level, or subject area to which the Teacher desires to be assigned. The Assistant Superintendent for 
Human Resources shall maintain records of such requests and will acknowledge receipt on an individual basis. 
All such requests on file will be closed out annually. 
9.5.4 Vacancy. Should a probationary vacancy occur in the District, the most senior Term Substitute may be 
recommended to the Board of Education for a probationary appointment. Such assignment will occur only if 
the Assistant Superintendent for Human Resources, Building Principal(s) and the Teacher Mentor recommend 
the Term Substitute for such appointment. 
Section 9.6 Extra-Curricular 
9.6.1 Concepts. The following concepts are approved: 
Acceptance by a Teacher of an extra-cumcular activity is voluntary. Pay forsuch activity starts only 
after the normal school day is completed. 
Remuneration will be received for every fifteen (1 5) minutes of work beyond the normal school day 
based on the appropriate hourly rate. 
9.6.2 Musical Competitions. 
Extra Duty Compensation - Musical Competitions: 
By mutual agreement of the parties, music Teachers who are directed by the School District to be 
responsible for performances or competitions sponsored or participating by the District involving students fiom 
more than one school within the District will be compensated at the current co-curricular rate (ref. Salary 
Schedule 04 Group A Clubs, Intramurals). Where there is no compensation because the performance or 
competition is sponsored by an outside organization, participation by the Teacher will be voluntary. 
Participation in the following Music festival activities will be compensated: 
Level 2003-04 2004-05 2005-06 
Grades 4-6: 
County Music Festival .......................................................... $238 $244 $250 
Spring NYSSMA Solo Adjudication Weekend .......................... 102 105 108 
Grades 7-9: 
Area All-State Festival ................................................................ $203 $208 $2 13 
County Music Festival ................................................................. 238 244 250 
Spring NYSSMA Solo Adjudication Weekend. .......................... 102 105 108 
Grades 10-12: 
Area All-State Festival ................................................................ $203 $208 $213 
County Music Festival ................................................................. 238 244 250 
Spring NYSSMA Solo Adjudication Weekend ........................... 102 105 108 
Section 9.7 Family Support Center 
9.7.1 Family Support Center. The district will be allowed to employ school counselors, psychologists and 
social workers to work in the Family Support Center. Such work will be voluntary and occur after normal 
teaching hours. The compensation will be the current A.I.S. rate (see schedule 4). 
ARTICLE 10. LEAVES OF ABSENCE 
Section 10.1 Annual Cumulative Short Term Leaves of 
Absence for Personal Illness or Physical Disability 
10.1.1 Full and Part-Time Teachers. All full-time Teachers shall be allowed at least ten (10) work days leave 
with pay annually in the event of personal illness or personal physical disability. In the event the contract with 
a full-time Teacher is for more than a ten (1 0) month employment, that Teacher shall receive one additional 
such leave day for each additional month of employment. Regularly scheduled Teachers who work a part-time 
schedule (50% or more) will accumulate unused sick leave on a pro rated basis, i.e. a Teacher on a 60% 
schedule with ten (10) unused day at 60% will carryover six (6) full days into the succeeding year. Term 
Substitutes will receive sick leave in accordance with the provisions stated in paragraph 9.6.2 of this 
Agreement. 
10.1.2 Credit as of the Beginning of the School Year. Days of leave for personal illness or physical 
disability shall be credited to each full-time Teacher as of the beginning of the school year, or upon 
employment, whichever is later. 
10.1.3 Accumulation. Unused days of leave for personal illness or physical disability of each Teacher shall 
accumulate fiom year to year. 
10.1.4 Notice of Accumulation. Each Teacher shall be notified at least once per year of the number of days of 
leave credit he has accumulated under this regulation. 
10.1.5 Professional Opinions. The Superintendent of Schools shall have the right to obtain professional 
opinion as to the physical or mental condition of the Teacher as hefshe deems necessary for the protection of 
pupils and the welfare of the Teacher. 
10.1.6 Teacher's Copy of Form. The Teacher will receive a completed copy of the sick leave application 
form. 
Section 10.2 Annual Non-Cumulative 
Short Term Leaves of Absence 
10.2.1 Personal Reasons. Short term leave of absence with pay shall be allowed Teachers for the personal 
reasons and under the restrictions listed below and shall not be charged against a Teacher's personal illness 
leave allowance. The Teacher will receive a copy of the completed leave application form. .. 
10.2.2 Birth. All Teachers shall be allowed two (2) days leave with pay to attend to the birth of their child. 
10.2.3. Adoption. Teachers shall be allowed up to five (5) days to attend to the adoption of their child. In the 
event of international adoption, Teachers shall be allowed up to ten (10) days to attend to the adoption of their 
child. The additional five (5) days shall be deducted fiom the Teacher's personal sick days. . . 
10.2.4 Family Illness. All regularly scheduled Teachers shall be allowed a maximum of five (5) days leave 
with pay annually when illness in the Teacher's immediate family regardless of residence (or illness of any 
person residing with the Teacher) requires the Teacher's personal attention. Up to three (3) days that are not 
used will be credited to the Teacher's accumulated sick leave at the beginning of the next school year. 
10.2.5 Funeral - Immediate Family. All regularly scheduled Teachers shall be allowed a maximum of four 
(4) days leave with pay to arrange for and attend a funeral of a spouse, chld, ancestor, father-in-law, mother-in- 
law, brother, sister, person residing with the Teacher or other person who has served in a parental relationship to 
the Teacher. 
10.2.6 Funeral - Other Relative. All regularly scheduled Teachers shall be allowed leave with pay not to 
exceed one (1) day - two (2) days if the funeral is held more than seventy five miles fiom Kenmore - to attend 
the funeral of an uncle or aunt or a child thereof, a brother-in-law, sister-in-law, grandparent in-law, niece or 
nephew. 
10.2.7 Commencement Exercises. All regularly scheduled Teachers shall be allowed a maximum of one (1) 
day leave with pay to attend a commencement exercise at which a degree is to be bestowed on self, spouse or 
child. 
10.2.8 Personal Obligations or Emergencies. All regularly scheduled Teachers shall be allowed a maximum 
of three (3) days each year of personal leave with pay for hisher personal obligations or emergencies. This day 
may not be used immediately preceding or following a school holiday or vacation except in emergencies. 
Tenured Teachers may use the phrase "Personal Leave" on the absence form. All non-tenured Teachers shall 
include a statement on the form explaining the reason for the use of this leave. The signed form, in either event, 
must be provided within five (5) days of use. If not all days are used, one (1) day of the unused days will be 
added to the following year's three (3) initial days and any remaining unused days will be added to the 
Teacher's accumulated sick leave at the beginning of the next school year. 
10.2.9 Court. All regularly scheduled Teachers shall be granted leave with pay for jury service or for 
attendance at a trial or administrative hearing when required by subpoena or court order or for attendance at a 
legal proceeding arising out of the Teacher's l awl l  performance of duties within the scope of hiher 
employment; provided, however, that such leave with pay will not be available when the Teacher or the 
Association is a party in a proceeding (other than a hearing before an arbitrator) brought against the District. 
Any remuneration received for such attendance shall be deducted from the daily pay due the employee because 
of hisher leave. 
10.2.10 Professional Day Leave. All regularly scheduled Teachers will be eligible for a maximum of two (2) 
professional leave days per year. The following provisions must be met in order to qualify for this day: 
A. Activities must take place before or after Teachers' contractual hours, during the summer, or 
during times not otherwise compensated. 
B. Participation in these activities must have prior authorization by an administrator. 
Documentation must be provided which substantiates service in approved activities for a 
minimum of twelve (12) clock hours. Upon such documentation, a Teacher may choose to apply 
for a professional day leave. 
Upon completion of an additional fifteen (1 5) hours of approved activities, with documentation, 
a second professional day will be earned. 
The professional day may not be used immediately preceding or following the winter and spring 
recess. 
Professional leave days must be taken within the school year earned or the following school yeq 
of the completion of the service hours. Only two (2) professional leave days per school year may 
be taken. If the professional days are earned but not used, these days will be accumulated to sick 
leave. 
The following activities are examples of the service which may be provided under this option: 
School Planning Teams and Design Teams; District Computer Committee; Poetry Anthology 
Committee; Retreats; Authorized production work in schools (i.e. SPT Handbook, School of 
Excellence Application); Authorized student clublenrichment activities; Authorized curriculum 
comrnitteeslenrichment activities; Peer Coaching Support Group Meetings; Monitoring; 
Screening and Interviewing Committees; Policy Boards; Authorized presentations made by 
Teachers after hourslnot otherwise compensated; Authorized Standardized Test correction; 
Extended hours discipline/supervision of students. 
This list is not all-inclusive. Items may be added or deleted upon mutual agreement of the 
District and the KTA. 
The necessary forms for documentation and approval are found in the Appendix. 
Section 103 Education Conference Leave 
103.1 Number of Days. A maximum of three (3) days leave may be granted by the Board upon the 
recommendation of the Superintendent of Schools to allow a full-time Teacher to attend a conference or 
meeting concerned with the area of h i s k  school district employment. 
10.3.2 Paid or Unpaid. Upon the recommendation of the Superintendent of Schools, the Board may grant the 
leave with pay; otherwise the leave is without pay. 
1 0 3 3  Expenses for Conferences. Upon the recommendation of the Superintendent of Schools, the Board 
may approve the payment by the School District of part or all of the reasonable travel and living expenses of the 
Teacher attending an approved conference or meeting. 
103.4 Priority for Conferences. When several full-time Teachers apply for leave to attend the same 
conference or meeting priority shall be given in the following order: 
A. Officers, directors, committee chairman of the sponsoring organization, or otherwise active 
participants in that organization, conference or meeting. 
B. In the case of annual conference or meeting, applicants who did not attend the previous 
conference or meeting. 
10.3.5 Limits on Conferences. Teachers may be limited to one (1) such leave during any one (1) school year, 
except for elected delegates to the NYSUT Representative Assembly and the New York State Teachers 
Retirement System. 
Section 10.4 Child Care Leave 
10.4.1 Eligibility. All probationary and tenured Teachers in the District will be eligible for a leave of absence 
in connection with the care of the Teacher's dependent child under the conditions in this Section 10.4. 
10.4.2 Application and Commencement. The leave shall begin on a date designated by the Teacher. In 
determining the starting date, the Teacher will take into consideration any reasonable requests fiom the District 
and such leave shall begin no later than one (1) year after the date of birth or adoption. Application for the 
leave shall be filed at least thirty (30) days prior to the estimated initial date of leave unless circumstances are 
such that the Teacher is unable to give reasonable advance notice. 
10.43 Unpaid Duration. The leave of absence shall be without pay or other monetary benefits for a 
maximum of four (4) full semesters next following the semester in which the leave of absence begins. The 
number of semesters of leave will be indicated by the Teacher on the application for leave. If the Teacher does 
not indicate the maximum leave, the Teacher may extend the leave up to a total of four (4) semesters; however, 
if the leave is extended, the Teacher will lose hisher right to return to the building of last assignment and 
instead may be assigned to another building upon return. Such extensions will be permitted only once and must 
be for full semesters. This leave shall not be counted for the purpose of salary increments, seniority in the 
tenure area of the position, or probationary service. 
10.4.4 Return. Requests to resume active employment prior to the expiration of the leave will be granted by 
the Superintendentldesignee to the first available position in the Teacher's area of certification. The Teacher 
will, in any case, reconfirm an intention to return to duty following the expiration of the leave by written 
communication on or before April 1" preceding a first semester return date or on or before December 1 
preceding a second semester return date. 
10.4.5 Additional Leave. If a Teacher on Family Care Leave becomes eligible for an additional such leave 
prior to the expiration of the first leave, the Teacher will qualify by submitting a properly executed leave 
application under the conditions specified above. 
10.4.6 Unexpected Termination. In the event that the dependent child dies or the adoption proceedings are 
terminated the Teacher is entitled to return to the first available position in the area of certification or at the 
beginning of the next semester, whichever comes sooner. 
Section 10.5 Military Leave 
10.5.1 Election of Payment. A Teacher who is a member of the US Military Reserves, the National Guard or 
the NYS Guard shall file with the District a designation of their choice of pay in the event that they are called to 
active duty by the Federal Government or the Governor of the State. The two (2) choices available are: 
Option 1. The Teacher shall avail himself or herself of the military leave provision as provided in 
Section 242 of the New York State Military Law. 
Option 2. The Teacher shall avail himself or herself of the Supplemental Military Leave as 
described in Section 10.5.2. 
10.5.2 Supplemental Military Leave. The District shall provide a temporary leave in accordance with the 
following: 
The Teacher must be performing "ordered military duty" as per Military Law Section 242(1) for 
the State or the United States. 
The leave shall commence on the day the Teacher begins hisher active duty and ends when the 
Teacher is removed from active duty. 
The Teacher on leave shall receive reduced pay based on hisher regular pay, reduced by the 
military pay received. The determination of the rate of payment for the leave will be based upon 
the Teacher's regular salary as of hidher last pay date and the employee's military pay on the 
first day of hidher activation. The Teacher must provide the District with proof of their military 
pay rate. 
If the Teacher has completed career credit requirements during the school year, the career credit 
payment will be provided. 
The Teacher on leave shall continue to receive health benefits as described in Section 12.1. 
The Teacher on leave shall continue hidher participation in the New York State Teachers' 
Retirement System and the District will continue to make the required contributions for the 
District and fiom the Teacher's salary if applicable. 
Teachers on leave shall continue to accrue seniority for the purpose of salary credit and layoff. 
The parties agree that once a Teacher has selected either Option 1 or Option 2, the Teacher and 
the District agee that this selection was voluntary and in making a selection the Teacher waived 
hidher right to the option not chosen. 
The Association agrees that it will not be party to a grievance by a Teacher claiming, after the 
fact, that helshe has the right to change their option. 
Section 10.6 Sabbatical Leave 
10.6.1 Eligibility. All full-time certified Teachers with at least seven (7) years of school district service and 
who hold a master's degree, at the discretion of the Board, may be granted sabbatical leave. 
10.6.2 Conditions. All sabbatical leave shall be subject to the following: 
A. All applications for such leave shall be filed with the Superintendent of Schools by April 10 
preceding the school year in which leave is desired. 
B. The applicant must agree to and continue hisher present school district service for two (2) 
calendar years immediately after the expiration of hisher sabbatical leave or to repay the school 
district one-quarter (114) of hidher leave pay for each semester of the above two (2) calendar 
years helshe does not serve. 
C. The Board may revoke the leave in the event the projected program is not being followed. 
D. Sabbatical leave may be for one (1) or two (2) semesters. The two (2) semester leave (ten [lo] 
months) shall be with pay not to exceed one-half (112) of the applicant's annual salary for that 
period. The one (1) semester leave (five [ S ]  months) shall be with pay not to exceed one-quarter 
(114) hisher annual salary. A Teacher on sabbatical leave shall continue to participate in the 
school district insurance program. In any event, the actual leave salary shall be determined by 
the Board. 
E. The duration of sabbatical leave shall not count in computing service increments, but graduate 
hours earned as part of the sabbatical program shall be credited in computing educational 
increments. 
F. The Board or the Superintendent of Schools may establish additional conditions for individual 
sabbatical leaves. 
Section 10.7 Exceptional Leaves 
10.7.1 Personal. Upon recommendation of the Superintendent of Schools, the Board may grant an 
extension of any of the leaves of absence defined above or an exceptional leave, not to exceed one (1) 
year, to a Teacher who desires leave for a personal activity which will be beneficial to the school district 
educational program, or for a personal need not heretofore provided for by the aforementioned short- 
term and long-term leaves. The Board shall define the terms of such extensions or leaves. 
10.7.2 Leaves Without Pay. Full year leaves without pay will be granted to Teachers under the 
following conditions: 
A. The leave must be for a fill (July-June) academic year, with no extensions permitted. 
B. Applicants must have seven (7) or more years of continuous service in the Kenmore 
System and must apply by April lSt preceding the school year in which leave is desired. 
Subsequent leaves will be granted at seven (7) year intervals. Applicants must inform the 
District in writing of intent to return on or before April 1"' of the fiscal year in which the 
leave is scheduled. 
C .  The duration of the leave shall not count in computing service increments or for 
computing service in the tenure area. 
D. The Teacher, upon return from leave, will be entitled to a position in the school district 
commensurate with certification and tenure status according to Section 6.1.4 of this 
Agreement. 
E. Under the conditions stated, Teachers may elect this type of leave except that the District 
retains the option of refising leave to Teachers in excess of two fiom one area of 
certification. Applicants to be chosen in order of application. 
Section 10.8 Family and Medical Leave Act 
FMLA requires covered employers to provide up to twelve (1 2) weeks of unpaid, job-protected leave to 
"eligible" employees for certain family and medical reasons. Employees are eligible if they have worked for a 
covered employer for at least one (1) year, and for 1,250 hours over the previous twelve (12) months, and if 
there are at least 50 employees within 75 miles. 
10.8.1 Reasons for taking leave. Unpaid leave must be granted for the following reasons: 
A. To care for the employee's child after birth, or placement for adoption or foster care; 
B. To care for the employee's spouse, son or daughter, or parent who has a serious health condition; 
C. For a serious health condition that makes the employee unable to perform the employee's job. 
At the employee's or employer's option, certain kinds of paid leave may be substituted for unpaid leave. 
10.8.2 Advance notice and medical certification. The employee may be required to provide advance leave 
notice and medical certification. Taking of leave may be denied if requirements are not met. 
A. The employee ordinarily must provide thirty (30) days advance notice when the leave is "foreseeable". 
B. An employer may require medical certification to support a request for leave because of a serious health 
condition, and may require second or third opinions (at the employer's expense) and a fitness for duty 
report to return to work. 
10.8.3 Job Benefits and Protection 
A. For the duration of FMLA leave, the employer must maintain the employee's health coverage under any 
"group health plan". 
B. Upon return from FMLA leave, most employees must be restored to their original or equivalent pay, 
benefits, and other employment terms. 
C. The use of FMLA leave cannot result in the loss of any employment benefit that accrued prior to the 
start of an employee's leave. 
10.8.4 Unlawful Acts by Employers. FMLA makes it unlawful for any employer to: 
A. interfere with, restrain, or deny the exercise of any right provided under FMLA: 
B. discharge or discriminate against any person for opposing any practice made unlawful by FMLA or for 
involvement in any proceeding under or relating to FMLA. 
10.8.5 Enforcement 
A. The U.S. Department of Labor is authorized to investigate and resolve complaints of violations. 
B. An eligible employee may bring a civil action against an employer for violations. 
FMLA does not affect any Federal or State law prohibiting discrimination, or supersede any State or local law 
or collective bargaining agreement which provide greater family or medical leave rights. 
Note: FMLA Leave and Benefits are provided concurrent with any paid sick, personal, or extended leave 
for which an employee may be eligible. 
Section 10.9 Occupational Injury Leave 
10.9.1 Conditions. A Teacher's absence fiom duty caused by an occupational injury to the Teacher, occurring 
in the course of the Teacher's employment, as defined in the New York State Workers' Compensation Act, 
shall be with pay and shall not be charged against the Teacher's personal illness leave allowance defined above 
during the occupational injury benefit period, provided that the Teacher shall pay to the Board the benefits 
received under the New York State Workers' Compensation Act for the loss of salary during said period. The 
occupational injury benefit period shall be up to (a) the number of work days equal to one-half (112) the 
Teacher's accumulated personal illness leave days, or (b) thirty (30) work days, whichever is greater. If such 
absence extends beyond the occupational injury benefit period, the Teacher's personal illness leave benefit shall 
be applied to such extended absence. 
Section 10.10 Sick Leave Bank 
10.10.1 Eligibility. Regularly scheduled full-time Teachers will be eligible to participate in the Sick Leave 
Bank upon receiving tenure. 
10.10.2 Administration. The Bank will be administered by an appointee of the Superintendent under the 
following regulations: 
A. Each non-tenured Teacher will contribute one (1) personal sick day per year until such time as 
hidher tenure appointment becomes effective. 
B. The minimum accumulation of days in the Bank is 1000. Should the Sick Leave Bank fall below 
1000 days, Unit members will be assessed one (1) sick day to bring the Bank above the stated 
minimum level. 
C. A member of the Bank may apply for up to seventy-five (75) days of leave. The first twenty-five 
(25) days will be paid at a rate of one hundred percent (100%) of the members' current daily rate 
of pay. Should the disability or illness continue, a final extension of fifty (50) days may be 
granted at seventy-five percent (75%) of the member's current daily rate of pay for the next 
twenty-five days and fifty percent (50%) of the member's current daily rate of pay for the last 
twenty-five (25) days. 
D. A disabling injury or illness is one which results in a continuous absence under the care of a 
physician. A physician's statement as to the nature of the disability or illness and an estimate of 
the duration of the absence shall be submitted with the application. 
ARTICLE 11. GRIEVANCE PROCEDURE 
Section 11.1 General Rules 
11.1.1 Purpose. The purpose of this Article is to secure, at the lowest administrative level, equitable 
determinations to grievances. Procedures will be kept as informal as may be appropriate. 
11.1.2 Administrator Responsibility and Grievance Files. It shall be a fimdarnental responsibility of 
administrators to make prompt determinations of grievances in accordance with this Article. All grievance 
documents shall be filed separately h m  the personnel files of Teachers. 
11.1.3 Grievance Definition. "Grievance" shall mean a complaint by a Teacher or Teachers in the negotiating 
unit, or by the Association, concerning an alleged breach, misinterpretation or misapplication of any term of this 
Agreement, or an administrative act affecting general working conditions. "Grievance" shall not mean any 
matter as to which a method of review is mandated by law (except as otherwise provided in Section 4.7 of this 
Agreement), or by any rule or regulation having the force and effect of law, or as to which the Board is not 
empowered to act, or regarding the dismissal of a non-tenure Teacher. 
11.1.4 Forms. Forms for filing grievances and complaints will be jointly prepared and shall be distributed to 
facilitate the operation of the grievance procedure. 
11.1.5 Records Availability. Material and relevant records concerning a grievance will be made available as 
soon as reasonably possible, upon request. 
11.1.6 Exhaustion of Procedure. As to any grievance concerning an alleged breach, misinterpretation or 
misapplication of any term of this Agreement, this procedure shall first be exhausted by the grievant, or a party, 
before recourse to any other procedure or remedy in another forum. 
Section 11.2 Time to Process 
11.2.1 Expedition, Student Involvement. The investigation and processing of grievances shall be conducted 
at mutually agreeable times, so that classroom activities are not interrupted. Every effort will be made to avoid 
involvement of students in any phase of the grievance procedure except with respect to arbitrations held 
pursuant to Section 4.7 of this Agreement. It is intended that grievances should be processed as rapidly as 
possible; therefore, every effort should be made by all parties to expedite the process and to do those acts 
necessary within the time period provided herein. 
11.2.2 Measuring Time. The time within which an appeal may be taken to the next step shall be measured 
from the date of receipt of the grievance answer, subject to extension by mutual agreement. The time within 
which an answer to the grievance is due shall be measured from the date of receipt of the grievance, subject to 
extension by mutual agreement. 
11.2.3 Failure to Answer or Appeal. If an appeal from an answer or decision to a grievance is not taken to 
the next step of this procedure, within the time permitted, the grievance will be deemed adjusted in accordance 
with the answer rendered and further appeal shall be barred. If the party called upon to answer the grievance 
does not present its answer within the time limit provided, the other party may then advance the grievance to the 
next step. 
11.2.4 After June I", Expedition. If a grievance is filed on or after June 1, the grievance will be expedited so 
that procedure may be exhausted prior to the end of that school year, or as soon thereafter as feasible, if the 
grievant or party would otherwise suffer irreparable injury or harm. 
11.2.5 Where to File When School Not in Session. If the school system is not in session, a grievance, appeal, 
written instrument or response required by this Article 11 shall be filed with the Assistant Superintendent for 
Human Resources. 
Section 113 Adjustment With or Without Representation 
11.3.1 Informal Adjustment. Nothing contained hereby will be construed as limiting the right of any Teacher 
having a complaint to discuss the matter informally with any appropriate member of the administration and 
having the complaint adjusted without intervention of the Association, provided: 
1 A. The adjustment is not inconsistent with the terms of this Agreement; and 
B. Provided further, that said adjustment shall not constitute a precedent binding on either party to 
the Agreement in future proceedings. 
113.2 Limits on Representation. Any grievant or party to this Agreement may be represented at all levels of 
this procedure, provided that a grievant may not be represented by an officer, agent or other representative of 
tiny Teacher organization other than the Association or an affiliate thereof. 
Section 11.4 Steps 
11.4.1 Informal Step. Prior to the formal filing of any grievance, a Teacher has the right and obligation to 
discuss any concern that hefshe has been adversely affected by a change in any terms or conditions of 
employment with h i s k  immediate supervisor or principal directly, or, if the Teacher wishes, through the 
Association's Building Representative. The Teacher may also be present during the discussion of the complaint 
with the Building Representative. If the matter is not informally resolved, the Teacher will present a written 
complaint on the form provided to the principal or immediate supervisor, who will answer the complaint, in 
writing, within the next ten (10) school days. The written complaint must be filed within thirty (30) days after 
the Teacher had actual knowledge of or should reasonably have known of the event or administrative grievance 
procedure shall be barred. 
11.4.2 Step 1: If the complaint is not resolved at the Informal Step, it will next be presented to the 
Association's Grievance Committee by the Teacher or Building Representative. If the Grievance Committee 
approves the further processing of the complaint as a "grievance", as defined in this Agreement, the Grievance 
Committee Chair will present a formal written grievance to the Assistant Superintendent for Human Resources 
within twenty-five (25) school days after the Informal Step written answer is received. The Assistant 
Superintendent for Human Resources /designee will answer the grievance, in writing, within fifteen (1 5) school 
days after it is presented. 
11.4.3 Step 2: If the grievance is not resolved at Step 1, the Association will next file a written appeal to the 
Superintendent within not more than ten (10) school days after receipt of the Step 1 answer. Within fifteen (1 5) 
school days thereafter, the Superintendent/designee will render an answer to the grievance after helshe has 
conferred with representatives of the Association including the Presidentldesignee and the Grievance 
Committee Chair. 
Section 11.5 Arbitration 
11.5.1 Time Limit. No grievance shall proceed to arbitration unless Notice of Intent to Arbitrate has been filed 
within fifteen (15) school days after receipt of the Step 2 answer unless that time is extended in writing by 
mutual agreement. 
11.5.2 Final vs. Advisory. A grievance which alleges a breach, misinterpretation or misapplication of an 
express term of this Agreement is subject.to final and binding arbitration. Other grievances, as defined herein, 
are subject to advisory arbitration. 
11.5.3 Selection and Procedures. Arbitrator selection and arbitration procedures shall be conducted under the 
procedural rules of the American Arbitration Association provided that the American Arbitration Association 
shall M s h  to each party a list of arbitrators consisting of at least twenty (20) names. 
11 S.4 Board Hearing. Prior to the arbitration hearing, at the request of either party, a hearing before the 
Board of Education may be held to resolve the dispute. This paragraph does not apply to arbitration hearings 
conducted pursuant to Section 4.7 of this Agreement. 
11.5.5 Arbitrator's Power. An arbitrator shall have no power or authority to require either the Association or 
the District to perform any act not expressly required, or any act not expressly prohibited, by this Agreement. 
An arbitrator shall have no power or authority to alter, add to, subtract from, or modify any provision of this 
Agreement. 
11.5.6 Fees and Expenses. An arbitrator's fee and expenses, if any, shall be shared equally by the association 
and the District, except as provided by Section 4.7. 
ARTICLE 12. INSURANCE 
Section 12.1 Health Insurance 
12.1.1 Coverage. Traditional Blue CrossE3lue Shield Hospital Insurance ($250 Deductible) and Blue 
Cross/Blue Shield Select Medical Surgical Plan, unlimited Major Medical Rider with $250 Deductible and The 
Prescription Drug Program ($5/$10 co-pay with contraceptives and mail order) and the following riders for all 
full-time Teachers: 
Rider Description 
08 Dependents to Age 23 
4 1 Alcohol and Substance Abuse 
46 Pre-Care (Pre-Admission Review and Approval of Hospital Inpatient care) 
4 8 Out of Area Hospital 
Any full-time teacher hired after July 1,2004, who elects to enroll in the TraditionalBlue CrosdBlue 
Shield Plan will be responsible to pay the difference between the highest cost HMO Plan and the cost of the 
Blue Cross/Blue Shield Plan. 
12.1.2 Independent Health Plan. Encompass Contract (B) (Silver Plan), $10.00 office visit co-pay, $3.00 
prescription co-pay, and coverage for full-time students to age 25. Beginning July 1,2004 the Prescription co- 
pay will be $3/$15/$30, or the next lowest 3 tier co-pay in the event Independent Health changes the 
prescription co-pays. 
12.1.3 Univera Health Care. $10.00 office visit co-pay, $5.00 prescription co-pay and coverage for full-time 
students to age 25. Beginning July 1,2004 the prescription co-pay will be $5/$15/$35, or the next lowest 3 tier 
co-pay in the event Univera Health Care changes the prescription co-pays. 
12.1.4 Community Blue 202+. $10.00 office visit co-pay, $3.00 prescription co-pay and coverage for full-time 
students to age 25. Beginning July 1,2004 the prescription co-pay will be $5/$15/$35, or the next lowest 3 tier 
a-pay in the event Community Blue 202+ changes the prescription co-pays. 
12.1.5 District Contribution. For each Teacher enrolled in the health insurance plan described in paragraphs 
1 2.1.1 - 12.1.4 of this Agreement, the District will pay the percent of the premium shown below: 
94% of the premium cost of 12.1.1 for an eligible Teacher who is enrolled in a singles or couples 
plan (i.e. two single plans). 
92% of the premium cost of 12.1.1 for an eligible Teacher who is enrolled in a family plan. 
The District shall reimburse each employee the $250 In-Hospital Deductible upon submission of 
proof of payment. 
Effective July 1,2004 the District shall pay 97% of the premium cost for an eligible Teacher 
who is enrolled in one of the HMO Plans offered by the District. 
The District agrees that it will not unilaterally change the insurance products offered to the 
employees. The District and the Association recognize that there may be changes to the 
insurance policies in effect as a result of the modifications by an insurance company. In the 
event that changes occur as a result of the actions of an insurance company, the District shall 
notify the Association President of such changes as soon as possible. The District and the 
Association shall meet and negotiate the impact of any such changes and negotiate possible 
alternatives to any insurance coverage. The District shall not, however, be responsible for 
changes in the health insurance products offered by any insurance company, included but not 
limited to any changes in co-pays, deductibles, and specific coverage. No grievances shall be 
entertained over a change of coverage by an insurance camer. 
The District shall provide a one-time payment of $3,000.00 for a Teacher who change their 
health insurance plan fiom Blue Cross/E?lue Shield to an HMO offered by the District. This 
change shall be irrevocable and must be submitted by June 30,2004. 
12.1.6 Additional Riders. Additional riders to the stated coverage and participation by Teachers on Leave of 
Absence will be permitted if the participating Teachers agree to be responsible for premium cost. Regularly 
scheduled part-time employees will be given the opportunity to participate in the Blue Cross/Blue Shield 
insurance plan at their prorated expense on condition that they be billed by the District and pay the required 
premium to the District business office in advance of the applicable billing date. It should be noted that this 
option will not be made available to part-time employees who work on a substitute or seasonal basis. .. 
12.1.7 Cash Option. 
A. A Teacher who voluntarily cancels hisher health insurance with the District shall receive 
payment of $2,600.00. If a Teacher and hisher spouse are both employees of the District, the 
rebate amount shall be $2,000.00. Such payment shall continue until the Teacher requests . 
reinstatement of District coverage, in writing, to the Human Resources Office. There is no 
obligation on the part of the District to provide health insurance coverage under the terms of this 
Agreement if the employee voluntarily cancels per terms of this section. If conditions 
necessitate the Teacher obtaining District coverage, the District will provide it upon written 
notification by the Teacher with the assurance that waiting periods are waived assuming 
regulations in effect at the time of reinstatement so permit. 
12.1.8 Leave of Absence or P.E.L. Teachers on long term leave of absence without pay or on the preferred 
eligibility list may continue to participate in the District's insurance plans by paying for the premiums at the 
beginning of each monthly or quarterly period of coverage. 
Section 12.2 Association Insurance Fund 
12.2.1 Establishment. The Kenmore Teachers Association will establish an Insurance Fund which will be 
used to purchase group insurance (e.g. medical, dental, optical, etc.) which shall be made available to all 
persons in the negotiated unit covered by this Agreement. Beginning with 2003-2004 the District agrees to 
contribute to the Kenmore Teachers Welfare Trust Fund $1,200.00 per year per I11-time Teacher. Prorated 
contributions will be made for part-time Teachers (measured in the manner provided in paragraph 5.2.10 of this 
Agreement). Such payment to the Welfare Trust will be made by July 1 and December 3 1 of each fiscal year. 
Each payment shall be approximately 50% of the estimated cost for the fiscal year. 
Any changes in staffing levels after July 1 of each year shall be adjusted on July lSt of the following 
year. 
The Association Presidentfdesignee may designate up to five (5) days at full pay for the use of 
authorized representatives of the Association to conduct business of The Kenmore Teachers Welfare Trust. The 
District will be informed in advance of the use of such days and the name of the representative. 
The District will be provided a copy of the Welfare Trust financial statement, independent audit report 
and a copy of the 5500 form. This information will be sent to the Assistant Superintendent for Human 
Resources. 
12.2.2 Flexible Spending Plan. Section 125 of the Internal Revenue Code allows employees to elect to have 
withholdings from their paycheck paid into "spending accounts". Employers can then release amounts from 
each employee's account to provide a specified type of benefit such as medical or dependent care. Amounts set 
aside into these accounts are tax-free to the employee both when withheld from the employee's paycheck and 
when paid to the employee as a reimbursement with regard to expenses incurred for qualified benefits. 
The following are the components of the flexible spending plan: 
A. All regularly scheduled hll-time bargaining unit members shall have deposited by the District on 
January 1,2004, $1 50 in each unit members account, on January 1,2005, $250 in each unit 
member's account, and on January 2006, $350 in each unit member's account. In the event both 
the husband and wife are employees of the District, $300 will be deposited in the account of the 
individual listed as the subscriber of the medical plan on January 1,2004, $500 on January, 2005 
and $700 on January 1,2006. 
B. The premium reduction account will continue to allow eligible unit members to save taxes on the 
portion of the medical premium paid through payroll deduction. 
In addition to the District contribution, each eligible unit member may make contributions to 
hislher account on a pre-tax basis. Such pre-tax dollars can be used to pay for out-of-pocket 
health expenses that are not covered under the medical plans. The maximum any eligible unit 
member can deposit is $2,500. 
Each eligible unit member may deposit up to $5,000 per year on a pre-tax basis to pay for 
qualified dependent care expenses. 
The District shall pay the administrative fee to the plan administrator for maintaining the 
spending accounts. 
Eligible unit members who have family coverage under the Blue Cross/Blue Shield Medical Plan 
can receive up to $120 reimbursement when a second family member incurs medical charges 
which are applied to the $250 Major Medical Deductible. 
Any funds iq the spending account which are not utilized by the end of the plan year will revert 
to the District to offset the cost of health plans. 
Section 12.3 Part-Time Teachers 
12.3.1 Insurance. Part-time Teachers shall be eligible for HMO health insurance under section 12.1 and life 
insurance under section 12.3 if they meet all the other requirements of those section. The District's contribution 
to the premiums for such insurances shall be in the same proportion as the Teacher's schedule is to a hll-time 
Teacher's schedule. 
12.3.2 Time to be Counted. In making the calculation involved in paragraph 12.4.1, a part-time Teacher's 
homeroom, planning, and travel time shall be counted. 
Section 12.4 Health Insurance Benefits Upon Retirement 
12.4.1 Eligibility. Teachers having completed ten (10) years of service in the District and retiring within the 
New York State Teachers Retirement System will be eligible for the retirement benefit provided a written 
notification is submitted ninety (90) days prior to retirement. 
12.4.2 Benefit. Health benefits into retirement will be based upon $750.00 per year for each year of service 
prior to 1990-91 through 1995-96 in which five (5) or fewer personal illness days were used; and $750.00 for 
each year of service beginning in 1996-97 in which three (3) or fewer personal illness days were used. For each 
year of service after July 1,2000, $800.00 for each year of service in which three (3) or fewer personal illness 
days were used will be credited. For each year of service beginning July 1 2004, $900.00 per year for each 
year of service in Kenrnore in which three (3) or fewer personal illness days are used will be credited. Teachers 
who are on Step 20 shall receive an additional $1,000.00 in the years 2003-04,2004-05 and 2005-06 added to 
their Health Insurance upon retirement benefit. 
12.43 Payment for Health Insurance. The Teacher will have the calculated sum for the continuing payments 
of health benefits until depleted. In the case of death of the retiree prior to the full benefit being utilized, 50% 
3f the remaining balance may be used by the spouse/insurable member of the immediate household for 
antinued health benefits. 
12.4.4 Partial Service. Part-time Teachers and Teachers serving less than a full year shall receive a prorated 
benefit based on length of service and prorated personal illness utilization. 
ARTICLE 13. ASSOCIATION MATTERS 
13.0.1 Quality Education. The District and the association hereby reaffirm the mutual intent of the parties as 
expressed in the Preamble of this Agreement to provide a quality education for the children of the District. 
13.0.2 Building Meetings. Upon request, the principal of each school and the Association Building 
Representatives shall meet at least once a month at a mutually convenient time to discuss matters of concern in 
the school, including the preparation of or revision to building handbooks. Matters that cannot be resolved will 
be subject to the grievance procedure. 
3.03 Superintendent Meetings. Upon request, the Superintendent and members of hisher staff, and the 
resident and other officers of the Association shall meet monthly at a mutually convenient time to discuss 
~atters of concern in the schools, including implementation of this Agreement. 
3.0.4 Association Leave. The Association Presidenb'designee may designate up to fifty (50) days at full pay 
Ir use by authorized representatives of the Association to attend NYSUT conferences and other functions of 
ie local and state association. The District will be informed in advance of the use of such days and the names 
f the representatives in order to permit scheduling of qualified substitute Teachers. The annual meeting of the 
eachers' Retirement System is not included under this provision. 
3.0.5 Association President. The Association President will be released from duties as a District Teacher to 
le extent determined by the Association. The District agrees it has the obligation to pay the entire salary, 
:lated payroll taxes, and all fiinge benefits to which the Association President is entitled, including but not 
mited to retirement, social security, and health and life insurance payments. The Association agrees to 
imburse and pay to the District a prorated amount of the District's expenses for salary, related payr~ll taxes, 
~d all fiinge benefits to which the Association President is entitled, including but not limited to retirement, 
)cia1 security, and health and life insurance payments. As used in the preceding sentence, "the District's 
upenses" shall be measured by its expenses for the lowest paid full-time Teacher in the certification area of the 
ssociation President. The prorated amount to be reimbursed by the Association and the teaching schedule of 
le President will be agreed to in writing by the Association and the District prior to the beginning of the 
?plicable school year. Any President elected during the term of this Agreement will suffer no loss in salary or 
enefits as the result of this arrangement upon returning to a full-time teaching assignment. 
3.0.6 Staff Development Center Director. The Staff Development Center Director will be released from 
uties as a District Teacher to the extent determined by the Staff Development Center Governing Board. The 
~istrict agrees it has the obligation to pay the entire salary, related payroll taxes and all fiinge benefits to which 
le Staff Development Center Director is entitled, including but not limited to retirement, social security, and 
ealth and life insurance payments. The Staff Development Center Governing Board agrees to reimburse and 
ay to the District a prorated amount of the District's expenses for salary only of the lowest paid Teacher in the 
certification area of the Director. The prorated amount to be reimbursed by the Staff Development Center 
Governing Board and the teaching schedule of the Staff Development Center Director will be agreed to in 
writing by the Staff Development Center and the District prior to the beginning of the applicable school year. 
Any Staff Development Center Director selected during the term of this Agreement will suffer no loss in salary 
or benefits as the result of this arrangement upon returning to the full-time teaching assignment. 
13.0.7 Welfare Trust Administrator. The Welfare Trust Administrator will be released from duties as a 
District Teacher to the extent agreed to by the Association and the District. The District agrees it has the 
obligation to pay the entire salary, related payroll taxes, and all fringe benefits to which the Welfare Trust 
Administrator is entitled, including but not lim'ited to retirement, social security, and health and life insurance 
payments. The Association agrees to reimburse and pay to the District a prorated amount of the District's 
expenses for salary, related payroll taxes, and all fringe benefits to which the Welfare Trust Administrator is 
entitled, including but not limited to retirement, social security, and health and life insurance payments. As 
used in the preceding sentence, "the District's expenses" shall be measured by its expenses for the lowest paid 
full-time Teacher in the certification area of the Welfare Trust Administrator. The prorated amount to be 
reimbursed by the Association and the teaching schedule of the Welfare Trust Administrator will be agreed to in 
writing by the Association and the District prior to the beginning of the applicable school year. Any Welfare 
Trust Administrator selected during the term of this Agreement will suffer no loss in salary or benefits as the 
result of this arrangement upon returning to the full-time teaching assignment. 
13.0.8 Names to be Provided. The Association shall advise the Superintendent of Schools in writing of the 
names of each officer, committee member or other duly authorized representative of the Association and their 
successors. The Superintendentldesignee will provide the Association with lists of new Teachers and their 
building assignments in September with certification status to be supplied when received. 
13.0.9 No Strike. There shall be no strikes or work stoppages for any reason whatsoever during the term 
of this Agreement. The Association affirms that it does not assert to the right to strike against any 
government; to assist or participate in such a strike; or to impose an obligation to conduct, assist or . 
participate in such a strike. 
13.0.10 Copies of Agreement. Copies of this Agreement shall be reproduced at the expense of the District and 
presented to all Teachers now employed or hereafter employed by the District. 
ARTICLE 14. GENERAL 
14.0.1 Complete Agreement. This Agreement constitutes the full and complete agreement of the parties and 
may be altered, changed, added to, deleted fiom, or modified only through the voluntary mutual consent of the 
parties in a written signed amendment. .. 
14.0.2 Change in Policy. Before the Board adopts a change in policy which affects wages, hours, or other 
conditions of employment of the members of the recognized unit, which is not covered by the terms of this 
Agreement, the Board will notifj. the Association in writing of the change that it is proposing. The Association 
shall have the right, within five (5) calendar days after receipt of such notice, to advise the Board of its desire to 
negotiate such proposed change. In such event, the Board shall not take final action on any such proposed 
change until the completion of negotiations. If action in the public interest must be taken by the Board prior to 
the completion of negotiations, it will be taken at a public meeting at which the Association may present its 
position. 
14.0.3 Rules, Etc., Consistent with Agreement. Lawful rules, regulation and administrative policies 
promulgated by the Board or its designated representatives shall not be inconsistent with the terms of this 
Agreement. 
14.0.4 Contrary to Law. If any provision of this Agreement or any application of the Agreement to my 
Teacher or Teachers shall be found contrary to law, then such provision or application shall not be deemed valid 
or subsisting except to the extent permitted by law, but all other provisions or application shall continue in full 
force and effect. 
14.0.5 Contracts for Education Services. A moratorium on implementation of contracts for other education 
services not theretofore contracted, including regular session driver education is hereby declared by the parties 
until June 30,2006. 
14.0.6 Taylor Law Statement. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS 
THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL. 
14.0.7 Duration. This Agreement shall become effective the 1" day of July, 2003 and shall continue in effect 
through the 3 0 ~  day of June, 2006. The expiration date may be extended in writing, by mutual 
agreement of the parties. 
IN WITNESS WHEREOF, the parties, by their duly authorized representatives, have signed this 8 t h  day of 
November ,2004. 
KENMORE -TOWN OF TONAWANDA KENMORE TEACHERS ASSOCIATION 
BY LB++4Yh (3 
Donald G. Benker, President 
Kenmore-Town of Tonawanda Union Free School District 
Kenmore Teachers - Salary Schedule 01 
(hired on or after 7/1/90) 
2003 - 2004 
(dollars) 
BS BS+15 . MS Career 
Kenmore-Town of Tonawanda Union Free School District 
Kenmore Teachers - Salary Schedule 01 
(hired on or after 7/1/90) 
2004 - 2005 
(dollars) 
BS BS+15 MS Career 
Kenmore-Town of Tonawanda Union Free School District 
Kenmore Teachers - Salary Schedule 01 
(hired on or after 7/1/90) 
2005 - 2006 
(dollars) 
Step BS BS +15 MS Career 
Kenmore-Town of Tonawanda Union Free School District 
Kenmore Teachers - Salary Schedule 02 
(hired prior to 7/1/90) 
2003 - 2004 
(dollars) 
Step B 8+16 B+30 B+60 M Career 
B = Bachelor degree 
M = Master degree 
A-2.1 
Kenmore-Town of Tonawanda Union Free School District 
Kenmore Teachers - Salary Schedule 02 
(hired prior to 711190) 
2004 - 2005 
(dollars) 
Step B B+16 B+30 B+60 M Career 
19 67,430 69,368 74,184 76,212 74,483 76,483 
20 73,235 73,738 79,168 81,216 79,883 81,883 
B = Bachelor degree 
M = Master degree 
Kenmore-Town of Tonawanda Union Free School District 
Kenmore Teachers - Salary Schedule 02 
(hired prior to 711190) 
2005 - 2006 
(dollars) 
Step B B+16 B+30 B+60 M Career 
B = Bachelor degree 
M = Master degree 
A-2.3 
Kenrnore-Town of Tonawanda Union Free School District 
Salary Schedule 03 
Coaches 
2004-2005 
Group 1 
Basketball(B/G), Football 
Swimming, Wrestling 
Track(B/G), Hockey 
Assistant Coach 3,017 3,282 3,593 3,867 4,368 
Group 2 
BasebalMSoftball 
G yrnnastics(B/G) 
Soccer(B/G), Volleyball(B/G) 
Swirnrning(G), Tennis(B/G) 
Cross Country, Indoor Track 
Assistant Coach 
Group 3 
Bowling, Golf, Rifle 
Cheerleading (FallMlinter) 
Assistant Coach 
Modified Coach 
Group 4 
Faculty Manager 
Kenmore-Town of Tonawanda Union Free S c h d  District 
Salary Schedule 03 
Coaches 
2005-2006 
Group 1 
Basketball(BIG), Football 
Swimming, Wrestling 
Track(B!G), Hockey 
Assistant Coach 3,092 3,364 3,683 3,964 4,477 
Group 2 
BaseballISoftball 
Gymnastics(B1G) 
Soccer(BIG), Volleyball(B1G) 
Swimming(G), Tennis(B1G) 
Cross Country, Indoor Track 
Assistant Coach 
Group 3 1 2 3 4 5 
Bowling, Golf, RiRe 
Cheerieading (FallMlinter) 
Assistant Coach 
Modified Coach 
- 
Group 4 
Faculty Manager 
Kenmore-Town of Tonawanda Union Free School District 
Kenmore Teacher - Salary Schedule 04 
Extra Compensation 
2004-2005 
Group Activity 
A. 
Clubs, Intramurals* $19.98 
* Teachers appointed to these positions will receive an appointment notice 
indicating the hourly rate, the maximum number of hours, and the 
corresponding dollar amount set aside for the activity. Notice of vacancies 
will contain the anticipated number of hours at the scheduled rate. 
Athletic Supervision $15.95 
Workshop $23.50 
Home Instruction $25.26 
Census Enumerator $22.49 
Academic Intervention $27.45 
Full Time Continuing Education (7.4.2) $31.65 
B. 
Adult Education Head Teacher $8,370.99 
Supervisor, Club Activities $2,002.40 
Supervisor. Student Activities $2,791.09 
High School Musical Staff 
(DISTRIBUTED AMONG 3 OR MORE STAFF MEMBERS) 
High School Dramatics Staff $2,988.83 
High Schod Dancers $2,527.43 
High School Yearbook 
(6th period assignment is with yearbook staff) 
Middle School Musical Staff 
(Distributed among 4 or more staff members) 
Middle School Treasurer $1,712.61 
High School Student Council $2,850.18 
High School Class Advisors 
Grades 9 8 10 
Grades 11 8 12 
Summer School Teacher Step 1 Step 2 Step 3 Step 4 
$4,305 $4,356 $4,408 $4,510 
Kenmore-Town of Tonawanda Union Free School District 
Kenmore Teacher - Salary Schedule 04 
Extra Compensation 
2005-2006 
Group Activity 
A. 
Clubs, Intramurals' 
' Teachers appointed to these positions will receive an appointment notice 
indicating the hourly rate, the maximum number of hours, and the 
corresponding dollar amount set aside for the activity. Notice of vacancies 
will contain the anticipated number of hours at the scheduled rate. 
Athletic Supervision $1 6.35 
Workshop $24.09 
Home Instruction $25.89 
Census Enumerator $23.05 
Academic Intervention $28.14 
Full Time Continuing Education (7.4.2) $32.44 
B. 
Adult Education Head Teacher 
Supervisor, Club Activities $2,052.46 
Supervisor, Student Activities $2,860.87 
High School Musical Staff 
(DISTRIBUTED AMONG 3 OR MORE STAFF MEMBERS) 
High School Dramatics Staff $3,063.55 
High School Dancers $2,590.62 
High School Yearbook 
(6th period assignment is with yeahook staff) 
Middle School Musical Staff 
(Distributed among 4 or more staff members) 
Middle School Treasurer $1,755.43 
High School Student Council $2,921.44 
High School Class Advisors 
Grades 9 8 10 
Grades 1 1 8 12 
Summer School Teacher Step 1 Step 2 Step 3 Step 4 

